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V9 FETA 


Honorable Terry Sanford 
Governor of North Carolina 
Raleigh, North Carolina 


Dear Governor Sanford: 


I have the honor to transmit to you the Biennial Report of 
the North Carolina Board of Correction and Training dating from 
July 1, 1960, through June 30, 1962. I think you will be interested to 
note that this report was printed by the vocational printing class in 
one of the Correction and Training Schools. 


With the increase in juvenile delinquency across the country, 
and with the increased demands in North Carolina for more 
facilities to provide treatment and training for juvenile delinquents, 
the State Board of Correction and Training pledges its total 
resources and untiring efforts to provide a program that will meet 
the needs of the young people in our state who have behavior prob- 
lems. 


Respectfully submitted, 


Clyde A. Dillon, Chairman 
North Carolina Board of 
Correction and Training 
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A STATE- WIDE PROGRAM 
of 
CORRECTION and TRAINING 


The General Statutes of North Carolina require the State Board of 
Correction and Training to “accept and train all delinquent children of all 
races and creeds under the age of eighteen as may be sent by the judges of 
the juvenile courts or by judges of other courts having jurisdiction, provided 
such persons are not mentally or physically incapable of being substantially 
benefited by the program.” 

The Board of Correction and Training prefers to think of the students 
not as problem young people. For these young people with problems a sound 
and constructive treatment program has been provided. Many young people 
fail to reach social and moral maturity through regular community resources, — 
and engage in anti-social acts and attitudes to the degree of becoming delin- 
quent. It is necessary to realize that their anti-social acts are symptoms of 
deeprooted sickness. The treatment process may require re-education as well as 
education. Many juvenile delinquents are not only untaught, they are 
mistaught. As aresult, the rehabilitation effort must be planned to meet 
the individual needs of the young person with problems. 

In many cases the nature and degree of the delinquent acts are such 
that treatment in a residence institution is indicated. In a correction and 
training school the misguided and mistaught individual finds opportunities 
for vocational and academic education compatible with his interests, aptitudes 
and abilities. Often the correction and training school represents the first 
chance that some youngsters have ever had for self-identification. At the 
Same time a residence institution represents the last chance that some 
delinquents will have to prevent their going into a life of crime. Treatment 


and rehabilitation for juvenile delinquents is not cheap; however, it is far 
less expensive than crime. 


PSYCHOLOGICAL AND SOCIAL WORK SERVICES 
Maintaining a continuous relationship between the student, the family 
and referral agency, the Social Worker introduces the new student to his new 


environment and serves in a guidance and counseling capacity throughout his 
residence in the training school. 


Beginning with an evaluation, implemented by psychological testing and 
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a study of his background experience, treatment plans are developed to meet 
the needs of each student. Through continuous guidance and counseling with 
the youth, effectiveness of treatment efforts are evaluated and treatment 
plans revised accordingly. Psychological and Social Work personnel part- 
icipate in staff training in an effort to achieve maximum results for all 
students. 


MEDICAL SERVICES 


Upon admission each student has benefit of a physical examination. 
Whenever indicated medical and dental treatment are administered to assure 
physical well-being for a group that has often been neglected. Trained 
personnel serve as consultants and participate in planning and effecting 
the treatment of these children throughout their period of rehabilitation. 


EDUCATIONAL AND VOCATIONAL SERVICES 


Effective July 1, 1958, all of the training schools began the operation of 
the instructional programs for twelve full months each year. Up until that 
time the instructional programs had been operating for only ten months each 
year. The academic classes now meet 940 days per annum, This arrangement 
makes it possible for students to achieve more rapid educational growth per 
year and in this way compensate for some of the educational retardation which 
they experienced at the time of admission. 

Integrating academic and vocational services provide an effective ap- 
proach to the individual needs of our students. Whenever individual needs 
indicate, appropriate emphasis is placed. Certificated teachers, with special 
skills in working with these exceptional youth, create and maintain an atmo- 
sphere that brings forth abilities heretofore unrealized. 

On-the-job training encourages and implements the development of skills 
in maintenance trades, modern farming and dairying methods, textile mill 
operations, printing, barbering, shoe repair, motor mechanics, food service, 
laundry and other trades. Girls are afforded opportunities in homemaking ac- 
tivities such as food preparation, child care, sewing, home gardening and other 
domestic activities designed to practical aftercare needs. Opportunities in cos- 
metology provide technical skills and encourage the development of self pride. 
Handicrafts such as ceramics, knitting, crocheting, leathercrafts and weaving 
serve in learning to use leisure time constructively. 


RELIGIOUS SERVICES 
A first for many of these youngsters, Sunday school, church services and 
weekly prayer meetings contribute in untold measure toward spiritual enlight- 


enment and re-orientation of personal values. 
Restoring in many instances a lost or unknown faith, these services 


often serve in the alleviation of guilt and insecurity associated with bitter and 
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unpleasant experience and behavior. 
Beyond the more immediate therapeutic effect, the student is equipped 
with a sense of righteousness and well-being to aid him in helping himself. 


RECREATIONAL SERVICES 

Organized sports, scouting and club activities, camping, picnics, music ap- 
preciation, folk dancing and select television programs are a few of the recre- 
ational activities that facilitate the wholesome growth and development of our 
youth. 

Teamwork, fair play, group spirit, and an opportunity to relieve gross 
tension are important ingredients in providing new and meaningful experi- 
ences to these young people. 


GROUP LIVING 


In the school atmosphere students are given the opportunity to learn 
to live by group decisions, to develop and maintain an acceptable level of citi- 
zenship in the campus community and to make positive contributions to group 
living. Prior to release students are allowed more academic and social freedom 
in which they will be able to demonstrate their ability to function as respons- 
ible citizens. 

Living conditions in the schools are designed to be as near as possible 
like those in regular public schools and in community life. The rehabilitation 
process is structured to prepare students to return to their homes and to be- 
come compatible and contributing citizens in their own communities. 


UNIFORM POLICIES AND PROCEDURES 


The Board of Correction and Training has formulated and installed uni- 
form policies and procedures for the guidance and administration of all of the 
correction and training schools. This has resulted ina more unified and co- 
ordinated program available for all students and has improved the level of ser- 
vice. The Board now operates with uniform policies in the areas of discipline, 
evacuation procedure, visiting, standardized terminology and duties and re- 
sponsibilites of house counselors. Appropriate forms have been designed and 
printed for the implementation of policies and procedures. The printing is done 
by a vocational printing class in one of the correction and training schools. 


PERSONNEL 


During this biennium the program has been approved and strengthened by 
the addition of a Director of Education and a Farm Director. The instructional 
program is one of the chief services provided in Correction and Training 
Schools and the addition of a well-trained and experienced person serving in 
a staff position available to work with the Superintendents and Principals 
is very helpful to the total program. The Farm Director serves in a staff pos- 
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ition and provides supervision for all of the Correction and Training School 
farms. 


JUVENILE EVALUATION CENTER ESTABLISHED 


On January 3, 1961, Moore General Hospital at Swannanoa was trans- 
ferred from the Federal Government to the State of North Carolina and 
allotted by the State of North Carolina tothe Board of Correction and 
Training for use as a Juvenile Evaluation Center. The 1961 General Assembly 
provided an appropriation for one hundred students at the Juvenile Evaluation 
Center for the 1961-63 biennium. The Juvenile Evaluation Center was opened 
for students in July of 1961. 

The Board of Correction and Training has known for many months that 
its greatest need is to provide treatment at a higher clinical level, The estab- 
lishment of the Juvenile Evaluation Center is a step in the direction of pro- 
viding better clinical services for all the students in all the training schools. 

It is the function of the Juvenile Evaluation Center to maintain a rehab- 
ilitation program based on an understanding of the causes of the misbehavior 
and how to treat each individual case. The program is clinically oriented and 
provides psychological, psychiatric, social work services and special education 
so that the students in all of the training schools who have acute personality 
disorders and behavior problems can be provided with treatment to meet their 
particular needs. 

The Clinical Department is responsible for the preparation of a clinically 
oriented diagnostic study and provides intensive psychiatric treatment to 
students diagnosed to be in need of such treatment. Casework services are 
provided for all students in the treatment and rehabilitation program. Medical 
and dental care is provided in accordance with the individual needs of each 
youngster. A recreational program is designed for the students in the treat- 
ment and rehabilitation program in keeping with the needs as determined by 
the clinical staff. 

The Academic and Vocational Department provides classroom instruction 
and workshop activity designed to meet the needs of each student in training 
and rehabilitating him to return to community life. Special education classes, 
with emphasis on socialization, fundamentals of public education and limited 
vocational training, is designed to give youngsters the opportunity to achieve 
on an individual basis and flexible in relation to the needs and interests of the 
children in preparing for community living. A religious education program 1s 
planned to meet the individual needs of each student. 

The Group Living Department for the rehabilitation and treatment of 
students provides and maintains a daily living situation that offers an 
opportunity for constructive change in the individual students, particularly in 


the areas of: 
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(1) Attitudes and practices of health and safety as 
related to appearance, sleeping, eating, play 
and work. 


(2) Attitudes toward adults, supervision, and au- 
thority figures. 


(3) Attitudes toward the youngster’s peer group 
with assistance in learning to live as a member 
of a group. 


CAPITAL IMPROVEMENTS 


The following Capital Improvements have been authorized and are in pro- 
cess of construction: 


EASTERN CAROLINA TRAINING SCHOOL 


Connect Sanitary Sewer to Municipal Line 
Laundry Renovation and Equipment 
Extension of Water Lines and Fire Hydrants 


MORRISON TRAINING SCHOOL 
New Boiler for Laundry 


STATE TRAINING SCHOOL FOR GIRLS 


Renovation of Leonard Cottage 

New Boiler for Laundry and Vocational Building 

New Deep Well and Repair to Water Tank 

Renovate Electrical Distribution System and Street Lights 


JACKSON TRAINING SCHOOL 


Renovation of Windows in Cottages 
Renovation of Milking Barn 

Milk House and Equipment 
Granary, Storage Bin and Drier 
Equipment Shed 

Renovate Textile Mill 


Respectfully submitted, 


BLAINE M. MADISON 
Commissioner of Correction 
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EASTERN CAROLINA 
TRAINING SCHOOL 


ROCKY MOUNT, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


We herewith submit the eighteenth Biennial Report of Eastern Carolina 
Training School for Boys, for the two years ended June 380, 1962. 


INSTRUCTION 


Academic: All students are required to attend classes, and they are as- 
signed via the eclectic method. The school calendar operates on a_ twelve 
months schedule with students enrolled four hours per day, five days per week. 
Class periods are forty-five minutes long with the marking intervals six- 
weeks apart. Seven classroom teachers expose instruction from special educa- 
tion for the retarded through the secondary level meeting the individual needs 
according to unit standing towards a high school diploma. State adopted text- 
books are used within the instructional program and teachers meet or exceed 
the certification standards outlined by the State Department of Public In- 
struction. 

The employment of an Educational Supervisor within the Correctional 
Schools has enhanced our total program. The library has received special 
emphasis with the help of a special consultant from the State Public Library 
Our teacher-librarian continues to work well in this area and the combined 
result of emphasis is a funtional library serving as the heart of the educa- 
tional program. Student librarians serve under teacher guidance. 

Physically, the academic school has become more attractive with increased 
emphasis upon bulletin boards, wall maps, and new desks. A water cooler has 
been added within the hallway, and an exhaust fan within the ceiling making 
learning more inviting. Bookcases have been added to all classrooms for 
housing individual classroom libraries. A spirit duplicator is one of our valu- 
able helpers. 

Special event programs are sta 
schedule preceding each new term ca 
servation and Development has been most helpful 


ged regularly according to an outlined 
lendar. The State Department of Con- 
within our programming. 
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Civil defense evacuation drills are conducted monthly or more often in 
meeting the needs of our times. 

A special class in a combined form of Arts and Crafts and Horticulture 
has been organized and adds tothe program through therapy and beauty. 

Vocational: The added facility of a new and modern Vocational Arts 
Building has provided the physical setting for an improved vocational program. 
Industrial Arts, Motor Mechanics, and Barbering are now housed within this 
attractive and ample structure. New and modern equipment has been purchas- 
ed and put into use. The classroom is being used daily and is very functional 
within the total program. The principal-assistant superintendent is provided 
with an office within this building. 

The school publication, The Tar Heel Boy, has become a part of the voca- 
tional program with the organization of a Journalism Club to handle this me- 
dia. 

Vocational Agriculture students learn by performing within their sea- 
sonal program. 

Recreational: Throughout the years our aim has been directed toward a 
varied plan of recreation. Even the most interesting program is difficult with 
a group of students who have never really known the pleasures and other bene- 
fits to be derived from sports. Every known device is utilized to create inter- 
est and volunteer participation. 

Our experience over the past years has led to deemphasizing varsity com- 
petion with stress being placed on intra-cottage activities. On special occasions 
we have selected outstanding players from several teams for competition 
with an outside team. Our students are exposed to all major sports including 
track and field, and also an assortment of other games from tether ball to soc- 
cer. Following the national trend a systematic plan of daily classroom calis- 
thenics was adopted in 1962. 

From the stand point of enthusiasm, our number one sport has been swim- 
ming. Unfortunately the filtering plant became inoperative for the 1962 sea- 
son and only by refilling and draining were we able to use the pool during 
August. Renovation plans have been completed to place it in first-class con- 
dition before another season. 

Our program extends to the cottages where both outdoor and indoor sports 
are conducted. Also, birthdays and special occasions are recognized by parties. 


Each week-end and on holidays a schedule of activities is provided each cot- 
tage group. 


COTTAGE LIFE 


Counseling: The cottage life program at Eastern has been enhanced 
during the past year with the addition of a head counselor. The function of 
this position is to gather and put into use all available materials for the re- 
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finement of cottage life at the school. The head counselor is responsible for 
coordinating programs and giving individual assistance to the counselors and 
assistant counselors. He also assists in many other ways to help the total 
school program run smoothly. 

There are six resident cottages at Eastern, housing approximately twenty- 
nine students per cottage. Cottages are designed for twenty-five students, but 
due to lack of building space, crowded conditions exist. Each cottage is staffed 
with a capable and understanding husband and wife team, who are the coun- 
selor and assistant counselor. They are directly responsible for carrying on a 
full program at their respective cottages. Helping a student develop into a bet- 
ter citizen is their primary purpose. They study, plan, and work many hours 
to accomplish this goal. The head counselor and social worker are at the dis- 
posal of each counselor or group of counselors, to assist them in any way. 
Each cottage is decorated and furnished in such a way as to suggest an average 
home,i. e. comfortable lounging chairs, television, and pictures. The influence 
of the house counselors and the home-like atmosphere they create in the cot- 
tage are the basic tools they use in building character, citizenship and love. 
These qualities, combined, result in building better citizens for the communi- 
ties, State and Nation. 

Moral and Religious Training: This school, or any other school, could not 
carry out its proper function without moral and religious training. These two 
phases of life are necessary in working with young people, especially those who 
probably lack this type training. Eastern puts special emphasis on religious 
training. There are nightly devotions held in each cottage, prayer meetings 
are conducted each Wednesday night, Sunday School and Church on Sundays. 
Vacation Bible School is conducted for two weeks during the summer. The Sun- 
day church services are presented from the local churches in Rocky Mount, in 
cooperation with the Rocky Mount Ministerial Association. Students are given 
the opportunity and encouraged to participate in all worship services. 

Group Living: Learning to get along with others is the prime goal at 
Eastern. The most effective way of learning this is by group living. Here stu- 
dents who have never learred to socially adjust are brought together in a warm 
homelike atmosphere and taught how to get along with their neighbors and to 
respect the rights of others. A closely knit cottage and campus group serves 
to help students overcome social obstacles and to create a healthy respect for 
others. 

Personal Hygiene and Grooming: Another important phase of cottage 
life is teaching the students to take more pride in themselves. Cleanliness and 
personal grooming are continually stressed by the house counselors and other 
staff. The importance of these two things are explained thoroughly and each 
student is expected to be clean and neat at all times, except, of Phere: when 
the work in which he is engaged makes it difficult: i.e., farming, dairying, 
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motor mechanics, boiler tending, ete. A new modern barber shop has recently 
been opened with student barbers assigned; all to assist the students in look- 
ing neat at all times. 

Housekeeping: There are two students assigned to each cottage to assist 
the house counselors in house work. These students are responsible for clean- 
ing, waxing and other household chores. They are taught and supervised by 
the cottage counselors. Each student, however, is given a specific responsibility 
in helping keep the cottage clean before leaving his cottage in the morning. 
Each student is required to make his own bed. 


GENERAL SERVICES 


Food Service: Food services continue to improve in the school cafeteria. 
We are now recruiting for another employee for this department which will 
bring the total number of employees to five. Approximately twenty-four stu- 
dents are receiving training in cooking, serving and operation of mechanical 
devices such as mixers, meat saws, slicers, peelers and floor machines. 

A most helpful and meaningful resource for this department has been 
workshops provided by the State Health Department. Through this means we 
are kept up-to-date on modern methods of planning and serving wholesome 
food for students and staff. 

Psychological and Social Service: The Social Work service program has 
been improved with the addition of a head counselor. Now the Social Worker 
can spend more time working with the students, while assisting the Head 
Counselor in the cottage life program. The Social Worker provides all stu- 
dents, both formal and informal counseling sessions, whenever and wherever 
the need arises. Also, counseling services are offered the parents of the stu- 
dents when such a service is desired. The welfare and future of the student is 
the prime purpose of the social service department. The Social Worker con- 
tinues relationships between student parent, and between student and com- 
mitting agency. Social services are enhanced by house counselors who supply 
relaxed cottage atmosphere, personal interest and understanding - all im- 
portant needs of the students. 

The case load of the social service department is still extremely great, 
even with the addition of the head counselors, however, it is felt that the basic 
needs of the students are being met at the present time. 

Aptitudes, ability and interest of the students are constantly being sought. 
The use of psychological tests and mental health analysis are used in obtaining 
this information. Each student upon his arrival at Eastern is afforded both. 
If further psychological treatment is indicated by the preliminary test, the 
student is referred to the Juvenile Evaluation Center. Also, public and private 
clinical agencies and child-development institutions are used to achieve max- 
imum effectiveness in rehabilitating the delinquent. 
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A new type treatment has recently been initiated at Eastern; Group 
Therapy. With this additional aid in working with some of the common pro- 
blems of the students, it is hoped that even greater results will be obtained in 
the treatment of delinquency. 

Medical Care: The infirmary operated by a male nurse and supervised 
by two local physicians continues to opperate efficiently. Having no facilities 
for bed patients, all seriously sick are cared for in nearby hospitals. A typical 
assortment of ailments has been treated with the general health of the stu- 
dents being excellent. Our most pressing problem is dental care. Preventative 
treatment continues to be stressed with physical examinations and immuniza- 
tion shots routine. Even though surrounded by out breaks of flue during the 
past winter we escaped without a single case amoung the student body. Vac- 
cine administered earlier and continued throughout winter months proved 
effective. 

Operation and Maintenance: Our maintenance department is comprised 
of two full time employees. Students are assigned to this department where 
they learn through “on the job training”. We are somewhat handicapped in 
this area of activity since the school is growing and more personnel are needed 
to keep the physical plant in good condition. 

Capital Improvements: Due to failure of the Bond Issue very little has 
been accomplished in a much needed expansion program of this school. We 
wer2 fortunate in getting extensions of water lines and fire hydrants. This 
project was completed as far as available funds would permit. Additions to 
this service are requested in order to gain full protection of school property. 

The connection of the schools sanitary sewer to the Rocky Mount munici- 
palline has greatly improved this service. 

Renovation and installation of new equipment for the laundry is in the 
stare of completion. This is the first time in the history of the school that 
adequate facilities have been available for laundry service. 

Farm Operations: At the end of the last biennium we reported a dairy 
herl average of twelve thousand pounds. This was an outstanding achievement 
whrh received wide acclaim. We now report an increase toa fourteen 
thoisand pound average. This new achievement has received national recog- 
nitbn. We are justly proud of this accomplishment by our dairy manager and 
his students. 

The general farm shows some improvement in that additional acreage has 
bee: re-claimed for pasture. New facilities have.been built for better care of 
beefcattle and plans are being made to construct better facilities for the swine 
herc Four hundred tons of silage has been harvested for winter feed. 

The personnel and students at Eastern join me in thanking you and any 
staf, The Board of Correction and Training, the Department of Adminis- 
tratin and friends of the School for continued help and support in building 
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and expanding our program. 
Very sincerely, 


William D. Clark 
Superintendent 
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PERSONNEL 


Date of 


Name Classification Employment 
ADMINISTRATION 
UU eR ico | 00 Ee PUPSMNTONUENT saves ee pose ons 11-15-28 
REITER SET IM AYO ce etc e eae ne PVCCOUNUING SCLC i oy os bs ae pa 6-1-60 
William W. Winborne, III ...... social Service Worker :....<+..... 4-1-59 
Wilperavesratterson .......... PUCTTOOE HOMO? ce. A naceunl od ceometact re ae 6-1-58 
PeeIOPIEIPIIALMAM 65 ee ee we SRVIV SUD Gosteras hte A, eet waa cet are bh ee 4-5-62 
INSTRUCTION 
ECE PITIVEGAY 2 nee ee ee Principal-Assistant Superintendent . 2-5-51 
EPETIOONG 2.4550 csc ees Teacher-Academic ....¢..464.05. 9-23-57 
Janenetarvey Ward, Jr. ........ (Peacuer-ACAdemie sta wus cies 3s 3-1-58 
pong, vy nitehurst ........... Teacher-Academic ............. 11-16-56 
OP Oe) Peacher-ACagemie: i250 os oe ee 6-1-61 
Wnired B. Stevenson ......... Teacher-Recreation % . sa.san. esses 4-1-36 
Wimmer. Marnnardt ........- Pencher-V OCAbIOD Als vy oes so oe 3-9-59 
Uy (Welsh? Tescher=V OCAMONAL \ 6 2 5.62 esate res 8-1-60 
tps lee 2 EYL g er Teacher V OCHULONAL 2. )sisse sce o's ace 11-19-56 
eo) ON Shir er Maachers\V OCALIONALY oc uheas eos ae 11-1-33 
CUSTODIAL CARE 
Se ae Food Service Supervisor .......... 7-1-61 
Ree R ye ws se eee es POOL: SOL VICC ss ia.t ora vos 0 aserene oases 11-14-52 
So NG er OGG MOL VICG ect foley titel aietarao waves 6-13-61 
Beet. ELINtON ....2.005 00 POO SOEVICO icsls alsiccede aiare syeveher sie ohe 12-1-61 
oho ME SUES ee ar Head Counselor <i. sc. 45 sss tare 7-1-61 
PMN DAKECY Gace elec en eee eee GOTO LCL” os eee reece steer see tae 3-16-60 
Mere GPITLIM a. oi. oe ewe 4 ate os CpUNSElOR oe ottack ake oe eae 11-5-58 
Misvardik. JONES 3%..% sey cote ee (ONISSIO Rohe eae eine A acetone eee 2-1-58 
MSrer eG JONES oce iwc e nee e cee WOUNGEIOE Yo. cudiaacaG oe ioe tensors 2-1-60 
DGPETEAT QIN S55. es lene en COTINGGIOR  Poaas-er cin coker ae ae 12-15-60 
oy Ge WATSON... 5.2 ose iseie cmos COUnNSelOL) silk c ae ee 4 > oecetetane ciate s 4-10-56 
Bele Me AKC? ons 5 crim ne sue o> Assistant Counselor ......-+++--- 3-16-60 
PCCIPMEDCOYILIIN ere sale ose he see Assistant Counselor ......-++++++: 1-1-59 
Bethea W. JONES «3. .0e0- sen eess Assistant Counselor ......--+-+++++: 2-1-60 
GM ONES b.4,5 <6 +0 s+ + elma es Assistant Counselor ......-++++++: 2-1-58 
Megaret S. Quinn ....-+-++++e>> Assistant Counselor ....--.-+->+> 12-15-60 
PICA OE VALSON 2506502550000 Assistant Counselor ....---++++:- 4-10-56 


Jenings H. Patton, Jr. ......--- Trades Supervisor ...+..++++++: 11-16-61 
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Personne!—continued | 
AGRICULTURE | 





WETS Pr StI LNette san cere ec ies alec Earn SUDELVISOL 8 ees eee 7-6-49 

Ee ry Ge ET Viv tee fess ee eee cet cies 2 Dairy: Herdsman. ete 9-26-55 

Curtism Aw VWannings Betta tse ciet Parm "Woreman =. ore ores 915-53 | 

Oscarh Ws: Patterson . 20.5 see ee Parmedl Oreman o.oo eee 1-1-58 
OPERATION AND MAINTENANCE 

Wal lice rebar ker.) oo pee Mamtenance Man’ .[2)e ere. ae 10,23-52 

AVE WIT Gd BP VO) Stake ae Ae alee yy ease Maintenance Man 2-3. setiae-e 10\21-57 


Wit airiy BeeUONVIS: Cat wd. wees os Watchman ic. oc sr. eee eee ee -1-62 


EASTERN CAROLINA TRAINING SCHOOL Ave 
Ener ener 


GENERAL INFORMATION 


eee ee ences See ee en Ne Pg 1925 
PrOtaromniigeereayer ee eee ee ee ee eee ee ee 675 
COENEN EDS a a ah een Le eM ect Yd $ 929,325 
Capital Improvement Appropriation for the 
1961-63 Biennium: 
1. Extension of Water Lines and Fire Hydrants, and 
Connection of Sanitary Sewer to Municipal Line ______._ $ 26,200 
Beeueunary Renovation and Equipment —.__._..-...._....... =. 22,300 
Daren LEA CLOG) 0 ee oe NE $ 48,500 


BUDGET 


For the two years ended June 30, 1962 




















Year Ended Year Ended 
June 30, 1961 June 30, 1962 
Popa RrVedineMmeribs mumemeenres $ 239,414 $ 278,845 
CSC ERIVE CEILS mae eee 27,663 32,334 
Appropriation ___ eT IDES SE 4-3 = sefertv d PAM lead (5 | 246,012 
Cost Per Capita: 
EAL Gyorgy, 2s) ee 1,545 1,729 
ONVintERCCCIDUS) ween ee 178 201 
AD PLOOLIAMON MMe 2 ease ee ieson 1,528 
essummary by Purposes:: 

IeerACMIMIStYATION (28 22225-~ os 24,736 27,607 
ieeew bastruction 9 = .-.. --- 44,542 62,243 
III. = Custodial Care ___~-_ ah a ny ree 95,519 103,186 
iW. = Aaraioniliviga 1 eee Ses or. et 36,400 44,945 
VY. - Operation and Maintenance —_____-—_- 38,207 40,202 
VI. - Workmen’s Compensation ______-_-~- 10 163 


ERG GS lS eee ee ne ee Eee $§ 239,414 


$ 278,346 
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MOVEMENT OF POPULATION 


Ce EF See 








Year Ended Year Ended 
June 30, 1961 June 30, 1962 
FURR pF eta yee RG ae a ee ere ge A 
OneRoll Kirsteol sents = eee eee eee 151 169 
ADMISSIONS 
Received strom COUrtS See ee a aaa eee 134 160 
Returned from Conditional Release ___-----~- 20 18 
PRUE WAV Si ERG CULT NC Cpe ee ee al 2 
Transferred from Other Institutions ~-------- — os 
Other PACMISsiOnS = a= ae ee ee eee 1 — 
Total wAdmissiOns soo) 2] = oes 22 eee ee eee 156 180 
On RollvandwAdmissions 22) 2--=--- ee 307 849 
SEPARATIONS 
Discharged without Conditional Releasee ______ 6 19 
GonditionallyeReleased pees =e. eee 108 102 
FRUNIA WAY Sa ee ee eee eee eee a 6 10 
Transferred to Other Institutions __--________ 18 53 
Other Separations === == eee 0 0 
TotaleSeparations) =e... — == eee ee 138 184 
iPopulation@ lind "OteeY Cate === nee ee 169 165 
Average Population for the Year ___-_________ 155 161 
I Neifeseseg. INGER CONS, POMOC ING) 2. 14.7 14.9 
Average Length of Enrollment —____----______ 13.6 mos. 13 mos. 





Parental Status of Students in Institution at End of The Year 

















Year Ended Year Ended 

June 30, 1961 June 30, 1962 
IEEE, Ihnahahes Aweyydi(se ee ee 92 96 
Parents, separated 22 === ae ee a ee eS 24 29 
ParentsxdrvOrced yew ease es 2 ee ed ee ee ft 6 
Step-Father oS Sees See sana ieee 18 14 
Step Mother es a. See ae oe eee ee eS 2 1 
Father deceased cratilel Sage RUN Estey eee OM 13 10 
Mother deceased __ eee Ch ve Binsin © ahoed Bah een en 3 2 


Orphans 1 
Hosteny Barents va =e ee a ee ee 8 12 
Illegitimate 1 z 
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AGE AND GRADE CLASSIFICATION 





SCHOOL YEAR 1960-61 





Age 








19; 

























































































* Grades Total 
Education | P 7 3 ‘5 | 10 
| 2 
a 15 
1 1 11 
3 3 2 28 
13 12 6 10 2 62 
| 10 4 6 17 4 68 
8 4 8 11 12 65 
4 5 3 1 1 26 
1 i 4 
a 1 
Pan 2s | 25 | 40 | 20 | 282 


Age 








Special 
Education 











SCHOOL YEAR 1961-62 








Grades 
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DISTRIBUTION OF POPULATION BY COUNTIES 










Year Ended June 30, 1961 Year Ended June 30, 1962 





























































































































































































































































County Admissions | Released | Total| Admissions | Released| Total 
During During | June During During | June 
Year Year 30 Year Year 30 
Alamance 2 af 0 3 0 
Alexander 0 0 1 if 0 
Anson i 0 i 0 Z 
Ashe 3 2 0 1 0 
Beaufort 2 0 3 2, 3 
Bertie 0 (eee 0 0 0 
Bladen 7 3 ee as 3 3 3 
Brunswick 0 1 0 a 2 2 1 
“Buncombe 6 4 es: 5 7 4 
Burke | 2 0 0 2 1 3 0 
Cabarrus ets, ae! 4 1 4 2 5 iL 
Caldwell 1 0 1 0 2 Les 
Camden 1 2 1 2 0 oe ae 
Carteret 3 2 | 3 2 i 3 0 
Catawba 4 5) | 5 lige. 3 3 2 
Chatham 1 0 1 0 ih 0 0 1 
Chowan 2 | 0 i 1 1 2 0 
Cleveland 1 0 i 0 0 0 0 
Craven a 3 8 3 6 eae 
Cumberland eas a ae 12 11 12 11 
Currituck 1 0 ie 1 0 0 0 a 0 
Davidson |_10 10 E 10 10 12 9 13 
_Duplin 0 2 0 2 0 1 1 
Durham 5 | 3 | 5 3 3 |_3 
Edgecombe al 3 0 4 1 2 3 
Forsyth 2 5 2 5 5 6 
Franklin 0 0 0 0 ul 0 
Gaston 2 il 2 1 6 4 3 
Guilford 12 1g 138 UG 19 24 13 
Halifax 4 3 4 3 ) 3 9 
Harnett 6 3 4 5 4 5 4 
Haywood 1 0 1 0 0 0 0 
Henderson 0 0 0 0 1 0 | 1 
Hertford 0 0 0 0 2 0 | Z 
Hoke 2 2 2 2 1 3 0 
Iredell 0 1 0 1 2 1 lg ae eke 
Johnston 5 4 | 5 4 0 4 0 
Lee 0 i | 0 1 0 Niet 























































































































































































































































































































EASTERN CAROLINA TRAINING SCHOOL ee 
1960 Year Ended June 30, 1961 Year Ended June 30. 1962 
County Total | Admissions | Released | Total | Admissions | Released | Total 
June During During | June During During | June 
30 Year Year 30 Year Year 30 
Lenoir al 1 | 0 2 4 il 5 
Lincoln 1 0 1 Oy ot 0 0 0 
Madison ee il | aL 1 0 1 0 
Martin 0 1 ume tatiatd 3 ee 
McDowell iy 1 coe ae 0 1 0 
Mecklenburg 7 ase Bac 18 : eee whee 
Nash 5 9 ewer 10 8 8 10 
New Hanover 2 1 | 2 1 3 2 2 
_Northampton 1 0 | 1 0 0 | 0 0 
Onslow 4 0 3 1 0 1 0 
Orange 2 | 3 | 3 2 1 ; 2 1 
Pasquotank 1 too 1 | 1 1 1 2 0 
Perquimans 1 0 | 1 | 0 0 0 0 
Person 0 a 0 tf 0 1 Ore 
Pitt 3 3 ‘oe 3 2 3 2 
Randolph il 4 | 1 | 4 2 3 | 3 
Richmond 0 0 | oo 0 1 1 0 
Robeson 1 | 0 eee 0 1 1 0 
Rockingham 2 4 | 2 4 2 3 3 
Rowan 1 2 | il 2 0 2 0 
Rutherford 0 0 Weer 0 3 0 3 
Scotland 2 0 ore 0 3 0 3 
Stanly 2 | 0 = 0 2 0 2 0 
Surry 0 1 detent 0 a 0 
Union 1 0 ead | 0 0 0 0 
Vance 0 c 4 | 0 4 2 Vetere etek Ler 
Wake 5 6 ag BB | ai aatae = 
Washington o | 1 lies ithe) sb dine ek ees ak 
Wayne 3 | i! | 1 | 3 epee © seca cae 
Wilkes ini 4 pee 3 eee oe 
Wilson 0 ae Gs e 
United States 
District Court 1 | 0 clade 0 E 
Totals ‘1 | (ise «=S«|:«st2S*| 168 Ne a 
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LEONARD TRAINING SCHOOL 


McCAIN, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissoner of Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


Leonard Training School welcomes the opportunity and privilege of sub- 
mitting its second biennial report for the year ending June 30, 1962. During 
this period, we are proud to report a vast amount of progress in all areas of 
our program for which we are most grateful. 


INSTRUCTIONAL 


Academic Department: Due to an increase in our student population, 
the instructional staff has increased over the last biennium from seven to 
fourteen teachers. Of this number, ten are classroom teachers and four are 
vocational teachers. With these additions to our instructional staff, we have 
been able to carry out a more functional program for our students, offer ad- 
ditional areas of learning, and orientate our program towards more intensive 
individual and specialized teaching. 

Students are enrolled in academic classes for four hours per day and are 
assigned to a vocational area for the remainder of the school day. Academic 
study goes as high as grade eight; however, grades below six are classified as 
Special Education and are ungraded. Students in all classes are given individu- 
al and special attention. In the Special Education classes more emphasis is 
placed on individual and special attention and subject matter is geared to meet 
the need, capacities, and interest of the student. 

In view of reading difficulties in many of our students, a Tachistoscope 
was purchased to aid these students in overcoming this deficiency. Tremendous 
results have been recognized in the areas of fast and accurate observation, 
efficient word recognition, and increase in the span of apprehension with the 
use of this machine. We constantly strive to improve our level of instruction 
and keep abreast of modern trends of education. A new piano has_ been pur- 
chased, new text and library books, and other items necessary for excellence 
in education. 

Vocational Education: In our task of preparing men of tomorrow to be- 
come self-sufficient wage earners, the vocational department provides learn— 
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ing experiences in the various aspects of Industrial Arts, Arts and Crafts, 
Agriculture, General Maintenance, Janitorial Work, Landscaping and Garden- 
ing, Food Services, Office Aides, and other areas. Students receive specific 
training in welding, sheet metal, painting, home mechanics, electricity, 
plumbing, leather craft, basketry, woodwork, weaving, other handicrafts, and 
related areas. Aside from the theoretical phase of this training, students also 
receive practical experience of on the job training. 

In the Arts and Crafts classes, students have an opportunity to express 
their creative ability, and have made excellent projects in ceramics, leather, 
and other materials. Projects in ceramics consist of ashtrays, cups, mugs, ete. 
Projects in handicrafts consist of change purses, wallets, baskets, lamps, hand 
carved figures, etc. 

During the first year of the biennium, one acre of strawberries and two 
and one-half acres of dewberries were planted by the Vocational Agriculture 
classes. This project has provided many avenues of learning and training ex- 
perience for the students as well as providing our diets with fresh tasty fruit. 

During the second year of the biennium, another learning activity was 
made available to our students in Vocational Agriculture by the addition of 
scuppernong grapes to our fruit farm. 

Recreational: The objectives of the recreational department are to pro 
vide creative, organized competitive sports, and develope good sportsmanship 
in all students. Under the supervision of our full-time recreational director and 
cottage life personnel, activities are planned flexibly; thereby, giving each 
student an opportunity to participate in some phrase of the program. Fair 
play, team work, and cooperation are aspects of our recreational program 
which are constantly stressed. Intramural games between cottages and classes 
are conducted regularly. 

Students observed television hours which provide for them a source of re- 
creation as well as learning experiences. Talent programs, table tennis, 
checkers, bingo parties and various quiet games are conducted within the 
cottages. Birthday parties are given monthly to all students having birthdays 
in that particular month. The North Carolina Federated Clubs have provided 
each student with a birthday gift. 

We have a choral club composed of 35 voices that furnishes the special 
music for all our religious activities. This group has performed at several of 
the neighboring churches and schools; thereby, enhancing the relationship 
between the school and community. 

We are pleased to report that over ninety percent of our student pop- 
ulation is in scouting. Welhave four troups, two posts, and one cub pack. 
During the biennium, thirty two boys were advanced to first class and 104 to 
second class. 


Many local groups and persons have given free entertainment to our 
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students ranging from choral groups to magicians, all for which we are most 
grateful. 


COTTAGE LIFE 


Counseling: One of the most effective means of helping a student solve 
his problems and find and know himself is through counseling. Through this 
media, students are taught to regard the rights of others, care for property, 
respect for authority, and how to live, work, and play together harmoniously. 
Counseling is done on an individual and group basis as the need arises, or when 
requested by students. Well trained and understanding counselors stand ready 
around the clock to minister to the needs of the students with the welfare and 
training of the students always paramount. 

Moral and Religious Training: Thanking and worshiping God in unison 
is a true inspiration for our students. For many of our students, being able to 
attend church services and Sunday School regularly is something never before 
experienced. Sunday services are supplemented by cottage, classroom, and mid- 
week devotions. 

In Sunday School, ‘students participate freely in the discussion of the les- 
son and their quest for religious knowledge is astounding. Academic teachers 
and cottage parents serve as teachers of the Sunday School. 

Ministers are scheduled for Vesper Service each Sunday afternoon by 
the Moore County Ministerial Alliance. The staff, students, and visitors re- 
ceive spiritual uplift and inspiration from these speakers and from the music 
which is furnished by our choir for each service. Religious counseling is also 
a service rendered the school by the Moore County Ministerial Alliance. 

Our Vacation Bible School was very successful. All students attended for 
one week and participated in the following areas: Bible Study, Music, Arts 
and Crafts, and Recreation. 

Group Living: Learning to live harmoniously with our fellowman is one 
of the keys to successful living. This we strive to do through group living. At 
Leonard, students are taught to live, work, and play together in groups. Act- 
ivities, work, and cottage living are planned by groups and for group par- 
ticipation. Each student is encouraged to associate, to know and get along with 
each other. Our motto for group living is “Do Unto Others As You Would 
Have Them Do Unto You.” 

Aside from learning to live harmoniously and well with his fellowman, 
students are urged to make a contribution to the group, taught to abide by 
group decisions, and to be generous and charitable in their dealing with one 
another. | 

Personal Hygiene and Grooming: Good personal habits are priceless in 
successful living. To this end, students at Leonard are veonstantly taught and 
reminded daily of the important part good health habits and personal groom- 
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ing plays in their lives. This is done by group counseling, individual counseling, 
audio-visual aids, and teaching by example. 

Housekeeping: Keeping their surroundings clean, orderly, and attractive 
at all times is training that all students receive. This training has very posi- 
tive therapeutic values as well as carry over values for our students upon re- 
turn to their communities. Each student is assigned a specific housekeeping 
task in his cottage and two students are assigned to each cottage daily to 
assist the houseparents and to receive training in housekeeping. 

Our vocational class in Landscaping maintains a large flower garden and 
students use these flowers to beautify their cottages, the offices, cateteria, 
and other areas. 

Each student makes his own bed, as well as taking care of his other 
personal needs, and is always reminded of the importance of keeping the build- 
ings and grounds clean, orderly, and attractive. 


GENERAL SERVICES 


Food Service: The Food Service Department thrives on a_ sanitary 
foundation with well prepared and attractively served meals. The two major 
functions of this department are: preparation of foods to their maximum 
palatibility, and offering an instructive program for student training. 

The program is structured to train students assigned to this department 
in as many areas as possible. A rotation of assignments effects this program; 
thereby, exposing one student to two or more types of work in food service. 

Included in every duty performed in this department are thoughts of our 
motto, “A Well Fed Student Is A Happy One.” The variety of fresh fruits and 
vegetables grown on our farm enables us to sufficiently feed all students and 
staff with ease. 

Psychological and Social Services: It is the objective of the Social 
Services Department at Leonard to offer a multiplicity of services focused on 
the total individual. To render these services, the Social Service Worker 
strives to develop a treatment program with the sum total of the students’ 
background experiences and individual needs as its nucleus. Thus, the primary 
functions of the Social Service Worker are: (1) to suggest placement in pro- 
gram activities where needed experiences will be best provided; (2) serve ina 
liaison role between the student, home, and parent agent; (3) to administer a 
- testing program in an effort to determine the students’ level of interest and 
appitudes, their attitudes and personality traits, their level of maturity, spe- 
cial psychological and social problems, if any, their abilities to relate to others, 
their degrees of social competence, and the skills they possess; (4) to initiate 
and maintain case records for students containing information about their 
backgrounds, families, communities, staff observations and evaluations, con- 
ditions of health, and the probable living, school, work opportunities which 
will be available to the students during aftercare; (5) to make periodical re- 
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views and evaluations of the students’ progress and to make suggestions to 
the staff as an aid in altering the treatment programs for students should re- 
view of progress and evaluation indicate, or to avert repetition of behavior 
problems; (6) to plan for and suggest any special services or help the students 
may need, such as psychiatric treatment, or intensive casework counseling; 
(7) to review with the students peridically their adjustment; the progress 
they have made, the problems which they still confront; thus, assuring the 
students where they stand and to enhance their knowledge of the staff’s 
personal interest in their progress and the importance of their efforts to im- 
prove themselves, and finally; (8) to aid the students in acquiring the 
necessary skills to meet the demands of society - - to become healthy, self- 
supporting and self-respecting citizens. 

Medical Care: The general health of our students has been excellent. 
Upon admission, each student is afforded a medical examination, and when 
indicated, treatment is administered or corrective measures taken. 

The medical program is under the direction of the school physician, Dr. L. 
A. Curry, and our resident head nurse. 

Various immunization vaccines are given all students who have no record 
of inoculations. Dental clinics are held twice per year by dental surgeons from 
the State Board of Oral Hygiene. Emergencies arising between dental clinics 
are referred to local dentists, and outside hospital services are rendered the 
school by Saint Joseph Of The Pines Hospital. 

Operation and Maintenance: In this department the student learns by 
doing under the direct supervision of the maintenance staff. The student is 
exposed to plumbing, carpentry, masonry work, painting, electricity, refriger- 
ation, and the use of hand and power tools in these trades. . 

Keeping the plant in good repair by doing first class work in compliance 
with the building codes of North Carolina is very essential. 

The motto for the Maintenance Department is “Come Rain, Shine, or 
Snow, We Are Always On The Go.” 

Capital Improvements: A _ beautiful, modern, and functional recreational 
building was completed during this biennium for which we are most grateful. 
This building consists of a main gymnasium, a large game room with a center 
folding partition, small kitchen, showers, restrooms, and a locker room. Our 
constant effort to provide diversity in our recreational program during 
inclimate as well as good weather will be aided immensely by the use of this 
building, 

Our vocational classes have constructed a tool and implement shed to 
house our farm equipment, and a plastic greenhouse for the purpose of pro- 
pagating plants for our farm and flowers for campus beautification. This 
greenhouse has been termed as “a life saver” for our farm. These additions to 
our campus have made definite improvement in our program. 
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Farm Operation: Farm mechanization has put farming at Leonard into 
“high gear” and as a result, we are able to cultivate more acres, cut operating 
cost, and boost profit. Since our farm is centered around truck farming, this 
modern machinery serves as an advantage to our farm. 

As a result of the increase in acreage, there has been a tremendous up- 
surge in the expansion of our commodities. This was very well seen when our 
dewberries and strawberries, both recent projects, produced a_ surplus. 
According to our records, we had 10,848 quarts of dewberries distributed in 
three areas: canned, juiced and freshly consumed. We are anticipating that 
our grape harbor, still relatively young, will produce a satisfactory yield. 

One important advancement on our farm was the erection of a greenhouse 
which enabled us to enjoy nice fresh vegetables approximately two weeks 
earlier than we ordinarily would have. This is very well substantiated by the 
fact that our plants were seeded, and after the danger of frost and other 
seasonal hazards were over, they were transplanted into the soil By the time of 
transplanting, they were large enough to continue their growth comfortably 
in the soil. 

One of the most unusual yet interesting projects on our farm was the 
seeding of watermelons in half-pint milk containers. Like other plants, when 
seasonal dangers were over, they were transplanted. This, too, proved to be 
another advantage of our greenhouse. As a_ results, our boys have enjoyed 
many hours of watermelon cuttings. 

Under the supervision of our farm personnel, our students are taught the 
basic fundamentals of farm operation. Here, we have several areas which 
arouse the boy’s interest. Amoung them are: field crops, truck gardening, food 
preservation, and other areas of useful employment. With these to choose from 
our boys are able to gain valuable work experience for use now and in the fu- 
ture, 

Fresh vegetables produced on our farm are taken to the Food Service De- 
partment where they are processed and consumed by both staff and students. 
Our vegetable production has proved to be an asset to the overall program. 

Acknowledgements: To the school staff and personnel of the adminis- 
trative offices of the Board of Correction and Training, I express my appreci- 
ation for your loyalty and dedication to the work of the program. 

To the members of the Board of Correction and Training, His Excellency 
Governor Terry Sanford, the Department of Administration, the Advisory 
Budget Commission, the Commissioner and County Departments of Public 
Welfare, and all other officials, organizations, and friends who have contri- 
buted to our welfare, progress, and development during the biennium, we are 
very grateful to you for your understanding, interest, and support. 

To Mr. Blaine M. Madison, Commissioner of Correction, we wish to ex- 
press our gratitude and thanks for your wisdom, dedication, and guidance in 
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directing the program of mending and molding the young lives of children 
committed to our care. 


Sincerely, 


William R. Windley 
Superintendent 
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PERSONNEL 


Date of 
Name Classification Employment 
ADMINISTRATION 
meiliiam ke Windley .........00. SUSE IMLONGOILG waiteinn ess l.6 weeks oe eye 8-1-59 
rte alton, JT. . 6... see's Purchasing Agt.-Storeroom Mgr. . 2-20-61 
maimond Viet CaAMeron ......+.+%.- SoCiaiumervice WOPrKel «sc 5a 6 os 12-1-59 
Wallace McDougald, Jr. ........ A Gemuintyie Clare tick oxic tensa viata 0 7-16-59 
S-ertrude Li. Lomax ...«.<.....8.. Ee HeMOoT A META ais cn bie wings cerned «ig 9-1-59 
PEO IVICINLOSM «...+-s0ennss ib gOS Sea ee ane ieee aie ee 2-1-60 
INSTRUCTION 
Lawrence H. Robinson .......... Principal-Assistant Superintendent . 9-1-59 
Hivelyn Lf. Windley .........++:. TeACHOPaACAUGINIC, 6606s sis at dae: 9-1-58 
mreorge W. Grove ...:.....2+-45- TanchereACAQemiie. -<4¢ 4s.) sa aaeue 8-24-60 
ME ODAC WICK 6... ee tne ee Mancher-AcahemMic 1. i... seas 6-1-60 
Tee PEATE es 5 oa cise en es Mesgeher-ACadeGMIe: 2-26 2.0 06 sea 12-30-60 
OS NG. Bete) Teacher-Academic ......-ssse+-- 8-29-60 
ob gleg thi, iss Pig ie 0 Teacher-Academic .......-+++++. 10-6-60 
De UAV ONY ca oe oe ese eens Moacher-ACAadeMiG! «acc 0s ane 10-9-61 
Byivester Ws SUGES ........+-4- Teacher-Academic ........-++++: 1-29-62 
VOTE SE NUEGEN Uh Teacher-Recreation .....---+++-- 11-23-59 
STAR SL ALONEMS ST ise sc ess see Teacher-Vocational ........+.++-- 9-27-60 
PayOnes! OhIpMan ....0+.66- Teacher-Vocational ......--++-+++: 9-1-60 
Bierman. Wauson ...:..-...-.. Teacher-Vocational ........+-.-+: 5-1-60 
Mugene H. McKoy ........-.++--- Teacher-Vocational ......--++++-: 12-1-60 
CUSTODIAL CARE 

frarry W.Johnson, Sr. .........: Food Service Supervisor ....----: 10-9-61 
MG CNTISE puss na eet. ee Trades Supervisor ....-++++++--°: 9-1-59 
MEMO WEISNT 4... 0005 2 ce eee Food Server ...--seceeee seers 10-16-59 
Bemea A, Cannady ......++666 6+ Mood Server esas ces dees oe 5-1-61 
Meerertha I. Parker ...........% +. Food Server. «2206246 ue sees os 2-1-60 
MOST ODALICS, 25 sc 0s se see oo Wood Server. 44-04 t= weet oe 9-1-60 
moosevelt Williams ..........0.+. Head Counselor s..0% 5. 2-=eecr* 6-1-60 
Mmmoiias H. Blue «.:.:..0e+0ees- Head Counselor ....+--+++++-+ +203: 9-1-61 
PIMCeRONISOINI 4): c6 sles oe eee CounSselOr? qc mide et ore eee ae 1-1-62 
femitanee Bello 2, vac scs ee hens os Counseloryc. one ten eee 10-4-61 
BT NEAR WEL) V.0.. sae ce ee oe Counselor ces. nee ners eee 8-1-61 
mee tiem Me NAY Foc aeistce es ees Counselor “sheets ey oer ss 9-1-61 
12-18-61 


erTIelL eAGAINS oc.) .««.d¢0ee eee Counselon nase ee ee 
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Personne]—continued 


Russells varrison yess eet Counselor iv. o eae eee eee 10-1-60 
KALCO DS OTNES Si vtec em ole eters Counselor cc ciate ee ok ae eee 10-1-61 
ANNG@ bo VIGINGAIDS creo ae 7 ere Assistant, Counselor... ane 9-1-61 
Gilbert. A. edbetter 7s ..8 in sis es Assistant; Counselor. ae ee ee 1-10-62 
POLI LLG RECOL CO mottrckatt torre cic crs, dre) toe Assistant-< Counselors. 1-12 ee 2-19-62 
WOVCe Ge ELODUS: 2 aatans ge wast stone Assistant:Gounselore... oe. aan 9-5-61 
Pecoltam a GlOVG. ee re ie eee ASSistant Counselore-... te eee 2-1-61 
IBGYII Gaius SOILUl ecick ede aon ate ates AssistantyCounselor 4. 2 eee 4-9-62 
DOTismiVes MOWaALdSeins-. sce oles Assistant Counselor .+o tee 12-11-61 
DN Zebeta ll ow aaarantecctan anise Assistant. Counselors... ae 10-2-61 
Pleanore lS Hodves: Aires + see HeadwNurse: 3 acc eee eee 9-4-60 
Henry Armstrong, dri, 2.2. +... Trades Supervisol eee 4-1-62 
AGRICULTURE 
Romacm emer vales ae oo 0. ee eee Farm? Supervisor 2.) eee 9-1-59 
sole LaeA TEORG we tee ane. cts Farm Foreman)... .ce eee 1-1-60 © 
AIST NLC HANNON, rece. etree Farm’ Foreman)... 4. eee 3-15-61 
OPERATION AND MAINTENANCE 
RCWISEATIVLATLS Ber erin ete eee Maintenance Man 9s... 45. oe 7-13-59 
Herbert W. VanBoskerck ....... Maintenance Manw-.2 0s 7-13-59 
Edward GaeAncgams J rote. eee oe Maintenance Man ".2.30.. ee 12-15-60 


Mmry Gitte st eee ocr nee Watchman) |... 088) he ee 8-24-59 © 
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GENERAL INFORMATION 


ae ce ee BO 1959 
Tae EOE Re ee 228 
I en oe $3,128,000 


BUDGET 


For the two years ended June 30, 1962 


Year Ended Year Ended 
June 30, 1961 June 30, 1962 
Motalettequinements, 2e- -. $ 267,539 $ 341,609 
MESH CCCI USM eee 20,607 25,230 
TOD Tra tl nena 246,932 316,379 
Cost Per Capita: 
JNU RGR eS = ye 1,274 1,498 
Crome itecelp ism 98 111 
FADDLODLIALLON Mee. - = oS 1,176 1,387 
Summary by Purposes: 

TA Ci nistrationw 2. 25,296 32,527 
Tee esircione --_......-.-----.. 53,496 84,260 
iitpeerGustodial Care: =... .-— ee ee 136,451 161,964 
ee ea erircitiire 22 15,620 19,199 
V. - Operation and Maintenance ______--__ 36,580 43,067 

Workmen’s Compensation ___________ 96 592 
Stel 8h ye, a ete a $ 267,539 $ 341,609 
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MOVEMENT OF POPULATION 








(yay eyeill aibgeih cone NeERNe 2 as ae 
ADMISSIONS 


Received from Courts Ree 
Returned from Conditional Release _____-_-_~ 
Runaways Returned _.. = ws e 
Transferred from Other Institutions —__~_-__ 
Other Admissions == wees, pee eee al nd oh. 
ROtalaeANGnisSlOnSs. === eee ee eee 
Ono lead Adm 1S S10 1c ees 


SEPARATIONS 


Discharged without Conditional Release ______ 
Conditionallyaieleased eae ee 
Runaways Bi OS eS ae En ay cae Med ee ee 
Transferred to Other Institutions ____________ 
Other Separations aes eee eer eee ee ee 
Total Separations __ z & Ae. Ae bere, 





























Population End of Year _____ =e one 
Average Population for the Year ______-_____ 
Average Age of Students ____________ e ms 
Average Length of Enrollment ______________ 




















Year Ended 
June 30, 1961 


186 





Year Ended 
June 36, 1962 


219 


143 
69 


10 


222 
441 


itt 
142 


A6 


206 


235 

228 
13.38 
14.9 


Parental Status of Students in Institution at End of The Year 





Year Ended 
June 30, 1961 





Parents lhans) togevhner, 22222 see es 
Parents separated ns 

Parents divorced __ 
Steps vie amen - 
Step-Mother ___ 
Father deceased ___ ac. 




















Mother deceased __________ 
Orphans 








Moster Parents 2222 0-22 
[legitimate 














59 
43 


Jo © ooo 





Year Ended 
June 30, 1962 





67 


bo e 
a PO 1 


won 





LEONARD TRAINING SCHOOL 33. 


SS ee ee ee ee 


AGE AND GRADE CLASSIFICATION 


SCHOOL YEAR 1960-61 











Age Grades 
Tih ee Special : 
Education 6 7 
8 
9 
10 1 
11 ft 3 
12 4 6 
13 8 10 
14 9 5 
15 “ 
16 





Total 96 29 26 | ‘ 





SCHOOL YEAR 1961-62 





Total 13 


















































Age Grades Total 
Special 
Education 

8 1 . 
9 ff g 
10 18 ae 
U1 28 ze 
12 31 a 
13 13 = 
14 12 2 
15 3 : 
16 : 
224 
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DISTRIBUTION OF POPULATION BY COUNTIES 










County 


Alamance 


Alexander 


1960 





Total 
June 
30 


Admissions 
During 
Year 





Year Ended June 3t, 1961 


Released | Total 
During 
Year 


Year Ended June 30, 1962 








Admissions | Released | Total 
June 
30 


_ 














Anson 





Beaufort 











Bertie 


Nie |o\|rK|o 





Bladen 





| eo 








Buncombe 


| 





Bu rke 


ao /oO IN iH |o lo |e 1o 


i 


LS ee 














Cabarrus 


] 





Cam den 








CRIP RP ERP losjo/ se INIT RF 








Catawba 





| 





Chatham 











Le oe 2) 











Chowan 








Cleveland 


el 





Columbus | : 


COC tt 





eo om i a oe 








Craven 


| 
| 
I 
| 


oo |e 





Cumberland 


| 
| 





Davidson 


| 





i 





AiK-|o|w 








SElalieiHPIN]RFlOolRilolH 





Duplin 








Durham 


| 











a 









ar 
fer) 





Edgecombe 





KH AN Olan 








Forsyth 








ee 





Franklin 














Gaston 





Gates 














Greene 


RliolHPliRiolpialHlie la 


SHI SOlOlKF |/SCIlcoiniIinic 


C/OH RH ialelale 





Guilford 
Halifax 


re 
On 


—_ 
i 


_ 
oo 








Harnett 





Henderson 





Hoke 
Tredell 








Johnston 





_Lee 





Lenoir 


ball ed ct 28 | 


Let ee I =m) 


n 











i 


es) 





Lincoln 
Martin 
Mecklenburg 





WINinliwinirP#iol/mei-ric 


w 
On 


RK (Wir IN ICOIlKF (oO lWwin 


bo | 


i ae) 








NISC PIFPIWININI[DIiCOlwmaloOlHININIHIAIa 
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1960 Year Ended June 30, 1961 Year Ended June 30, 1962 

County Total | Admissions | Released | Total | Admissions | Released | Total 

June During During | June During 
30 Year Year 30 Year 

Montgomery 0 0 a 0 0 1 
Moore 2 as eS iL 1 3 1 3 
Nash i aaa 3 3 3 3 
New Hanover 5 1 | 5 ae 5 1 5 
Northampton 0 ut 0 1 0 0 Hl 
Onslow 2 0 1 1 0 1 0 
Orange 3 4 3 4 4 Riera: 6 
Pamlico Hay 0 1 0 0 Tl ee 
Person 0 1 | 0 1 0 1 0 
Pitt 1 a 1 2 0 1 0 
Richmond 5 2 5 2 2 il 3 
_ Robeson Nien ae ae: 7 3 B 5 
' Rockingham 3 | 4 | 2 5 4 3 6 
Rowan i) L 2 | 1 2 0 2 0 

Rutherford 4 3 | 4 3 2 3 ae 
Sampson 6 ‘aT: 3 2 4 | 1 
Scotland il 4 il alll 0 2 2 
Stanly | 0 a 1 1 iy ey 
Stokes ee 1 0 1 0 1 0 
Transylvania it pe 1 2 0 OF 2 
Union gc] eee cee fi 2 5 1 
- Vance 1 0 1 0 0 ee 
Wake 6 7 1 2 11 12 14 9 
Warren | cane 0 1 0 0 0 | u 
Washington : 0 | 1 0 : = : Le : 
“Wayne 6 | 4 | 5 ae 6 p ee 
Wilson a | 4 wl 4 | fl [ s u 
Total }186 | 184 151 219 222 206 235 





| 


36. NORTH CAROLINA BOARD OF CORRECTION AND TRAINING 


MORRISON TRAINING SCHOOL 


HOFFMAN, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


The nineteenth biennial report of the Morrison Training School for boys 
covering the period from July 1, 1960, through June 30, 1962, is herewith 
submitted: 


INSTRUCTIONAL 


Academic Training: Because of past experiences of maladjustment and 
frustration of children who enter Morrison Training School the academic and 
vocational! training are closely allied. 

The academic program is closely related to the curriculum pattern in the 
public schools, getting the child ready to return to school in his community 
when he is released from the training school. 

School is continuous throughout the year. All boys attend classes four 
hours per day and work four hours. 

Upon entering Morrison Training School, each boy is tentatively classified 
until he is given a battery of tests-achievement, personality, aptitude, and psy- 
chological. These tests together with his school record help to determine a boy’s 
permanent classification. 

Exceptional children are given individual help in the special education 
classes. The children are placed in these classes according to needs. Each child 
is given an opportunity to participate in classroom activities on his grade level. 

Music, art, dramatics, and varsity teams offer an opportunity for the de- 
velopment of individual talent. We participate in the Richmond County An- 
nual Spelling Bee and Music Festival sponsored by the Schoolmasters Club of 

tichmond County. The school has a Glee Club and band. | 

The accent is upon individual participation. 

Vocational Education: The Vocational Education program at Morrison 
places emphasis on vocational] subjects as aids in discovering interests and ap- 
titudes of the students assigned. Areas which a boy may explore are: vocational 
agriculture, barbering, woodwork, masonry, painting, leather craft and plast- 
ics, auto mechanics, shoe repair, and various handicrafts. The shop part of the 
vocational training is coordinated with the classroom instruction in the acade- 
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mic department and the necessary attention is given to the possibilities of the 
boy returning to public school, or a vocational school, where he might need 
credits earned in the program here. However, we are mindful of the many 
students who will do unskilled work upon release from Morrison. An attempt 
is made to instill in each boy the importance of good work attitudes and good 
work habits on his job. 

Since our last report a new division, sewing and crafts have been added to 
the vocational program and various pieces of new equipment have been secured, 
to bring our shop conditions up with modern trends. 

It is felt that our vocational department serves a two-fold purpose: first, 
as an instructional media; and second, as a useful enterprise to the entire 
school. The classes in vocational agriculture care for the poultry and operate 
the cannery; the classes in barbering take care of the personal needs in 
hair trimming for all the boys; the auto machinics class keeps the farm e- 
quipment and campus vehicles in repair; the industrial arts students have 
made some of the funiture used in the buildings and have renovated some of 
the buildings on the campus. The shoe shop and sewing departments serve 
many uses for the care of clothing and shoes for all boys. 

The boy’s work experience provides much of the basic training he needs 
for rehabilitation. 

Recreational: The primary purpose of our recreational program is to 
develop strong healthy bodies and good character by engaging in individual 
and competitive play. New equipment has been added to the gymnasium. 

The recreational director and cottage counselors plan and carry outa 
program of inter-mural activities. The recreational program is diversified 
and flexible enough to provide for individual and group participation. 

The campus lake affords many hours of recreation and fun. 

There is television and indoor games in each cottage. In addition we have 
a Boy Scout Troup and various hobbies boys may pursue. Campus parties are 
planned by teachers and counselors for various holidays to celebrate birthdays 
or give rewards for good conduct. 


COTTAGE LIFE 


Counseling: To know better one’s self and to discover ways and means of 
resolving or adjusting problems of a personal and social nature is the central 
focus of our program of treatment in the counseling progress. 

Counseling is the most important tool used in our efforts to guide each 
student in attaining maximum self-direction.The assistance given our students 
in this area comes from all personnel. However, the major responsibility of 
providing this treatment objective in our program is, by its very nature, that 
of the cottage counselors who work closely with the Social Service Workers, 
the Supervisor of Social Service, and the Director of Cottage Life. 

’ Our weekly meeting of cottage counselors continues to stimulate interest 
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and provide for progress. A noteworthy improvement in our cottage life 
program is the publication of the Proceedings of the Workshop for Cottage 
Counselors made available to our cottage personnel. 

Moral and Religious Training: The ethical life is best exemplified by 
living it. Learning how to live it is best taught by example. ; 

The basic concepts of Christian living are stressed in our institution. 

The opportunity for moral and religious training is offered through 
participation in daily devotions and weekly prayer services in our cottages. 
Sunday School is conducted each Sunday, except the third Sunday, at which 
time regular worship services are conducted by our regular minister, Vacation 
Bible School is conducted each summer in which students participate in Bible 
study, Singing, Arts and Crafts and Recreation. 

Group Living: Sucessfully living together in a group is essential for the 
preservation of group standards that are basic in safeguarding the individ- 
ual’s freedom. | 

Our cottage life program is des'gned to reach a high level of social adjust- 
ment through living together as a group. 

Personal Hygiene and Grooming: The importance of keeping clean and 
making a good appearance at all times is stressed in our program. Students 
are taught good practices in personal hygiene and good grooming by our cot- 
tage personnel, teachers, resident nurses, and others. 

Correct habits and practices of personal hygiene and grooming help to 
develop a wholesome personality as well as a physically attractive appearance. 

Housekeeping: Maintaining cleanliness and orderliness is very important 
in the treatment program and is a prerequisite for establishing a home-like 
atmosphere. | 

Training necessary to effect a clean, orderly, attractive, and well- 
organized ‘home’ is stressed at all times and is a vital part of our training 
program. 


GENERAL SERVICES 


Food Service: It is felt that our food service is one of the most import- 
ant departments of our institution. We continue to strive to adequately meet 
nutritional needs of our population. Our program is staffed with seven em- 
ployees and student helpers. 

With modern facilities, we are able to provide the institution with all 
baking needs, and also provide the students with vocational training in baking 
and production cooking. 

While training our students in table etiquette, we also strive to meet our 
nutritional needs through well-balanced, attractive and appetizing meals. 

Psychological and Social Services: Every boy that comes to the institu- 
tion is given psychological tests designed to measure and evaluate his abilities 
aptitudes, interest, and special problems of learning, if any. This roeyeticn 
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is very valuable to those individuals who must work with each student, and it 
is designed to serve as a guide for constructive learning. 

Psychological tests are given each pupil during his orientation period. If 
needed, further testing is done, referrals are made, and counseling sessions 
held to help the child gain a better insight into his problem. The results of the 
tests along with the achievement tests scores, and school grades last attended 
are used in making academic and vocational assignments. The training of the 
personnel in this division has equipped them to understand the behavior of the 
individual, to recognize symptomatic behavior, to relate to the individual, and 
‘to give assistance in working through individual problems. 

The Social Services is a part af the clinical services. The total individual 
is the focus of casework and the caseworker’s duties are divided into two ma- 
- jor catagories: first, casework duties, and secondly, counseling services. 

The Social Service Worker is a key figure in the orientation program, 
meeting the boy on arrivval, being responsible for the initial interview, and 
helping to establish the rehabilitation program for each student. The Social 
Service Division is responsible for assembling data for the case record and 
keeping up-to-date the “running records” of each student by the compilation of 
information pertinent to the student to be used at staff conferences, placement, 
classification, and evaluating the student’s progress. Throughout each child’s 
stay, the Caseworker serves as a liaison person between the child and his fam- 
ily and the child and agencies which are, or will become active in the aftercare 
program. 

The Social Service Worker serves as a consultant to the staff members in 
their dealing with the students, both formally and at staff conferrences, help- 
ing them to become more aware of the needs of the students. 

Medical Services: The goals of the medical care program here at Morris- 
on Training School are to maintain a physical well-being and to correct, if 
possible, any physical defects of our students. 

Upon admission each boy is given a physical examination. Immunization 
shots of polio, influenza, and tetanus is a matter of routine. 

Our infirmary operates efficiently under the direction of Dr. L. A. Curry 
and two resident nurses. 

In general the health of our students has been good. Our treatment has 
been confined to respiratory infections, fractures, sprains and lacerations. No 
communicable diseases occurred during this period, however, we have had the 
occasion to utilize the services of local dentists and surgeons. In the event it is 
necessary for our students to be hospitalized, we are fortunate to have the 
services of the Saint Joseph of The Pines Hospital in Southern Pines, North 
Carolina. 

The ‘Dental Clinic is held bi-annually under the direction of Dro wei; 
Barnhill of the State Board of Health, Division of Oral Hygiene. 
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The school physician makes weekly visits and is on call whenever needed. 
Daily sick calls are made by the resident nurses. 

Operation and Maintenance: The Maintenance program here at Morrison 
Training School is carried on under the leadership of the maintenance engineer, 
three experienced staff members, and several student helpers. 

The area in which students may gain experience are heating, refrigeration, 
carpentry, electrical appliance repair, operation of boilers, masonry, mechanics, 
painting, screening, and plumbing. 

The maintenance work of this institution is carried out under rigid super- 
vision and all jobs must meet the minimum requirements by the building code of 
North Carolina. 

Capital Improvement: Two new staff cottages were completed in the 
spring of 1961, and are now occupied by our Assistant Superintendent and 
Dairy Herdsman. The laundry has been completely renovated with a new high 
pressure boiler and two utility pressers. This has greatly enabled us to render 
better service in our laundry. 

Farm Operation: The primary objective of our farm is to provide ex- 
periences and learning in agriculture for our students. Our program is de- 
signed to train them inthe many areas of ourfarm, and at the same time 
provide fresh fruits and vegetables as well as milk and meat products for our 
food service department. 

Some of their experiences include, dairying, poultry production, swine care, 
field crops, gardening, food preservation, meat processing and general farm 
mechanics. Two of our most outstanding farm areas are dairying and egg 
production. Our fiscal year ended with the renovation of our milk processing 
room and the addition of a pasteurizing unit. The milk production of our dairy 
herd has increased considerably over the past two years. 

At six months old, our pullets egg-laying average was 82 per cent, at 
seven months old they reached a 94 per cent flock laying efficiency. 

Acknowledgments: To His Excellency, Governor Terry Sanford, the 
Department of Administration, the Board of Correction and Training, the 
Advisory Board, the State and County Welfare Departments, and Juvenile 
Judges, I am sincerely thankful for the support given our program during 
this biennium. 

Gratitude is expressed tothe many friends and organizations of this 
school who have indicated their interests in our students by sending gifts on 
various occasions. These gestures have enabled our students to know that there 
are those in their respective communities who love them and will receive them 
with open arms upon their return. 

It pleases me very much to say how appreciative we are for the support 
given us by you and members of the Administrative Office. 

The growth of our school during . this period is a manifestation of the 
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loyalty, dedication, cooperation given our program by all our staff members, 
for this, I am profoundly grateful. 


Respectfully submitted, 


Henry W. Parker 
Superintendent 
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PERSONNEL 


Date of 
Name Classification Employment 
ADMINISTRATION 

Henry: W..Parkergoxe a. FF oaree- Superintendent «oe 12s ere 7-21-58 
Robert Ey, Edwards janhisi. oft .ce Assistant Superintendent ........ 7-16-51 
PEGG aU ONesiid Faber e ee eater. ore Accounting ‘Clerk’ 46 veer ee 8-24-61 
Trosea (C.- BrOwerrs Sah < csi en sn Social Service Worker .......... 8-15-53 
IV eS LEC Crs il sien yee aces Purchasing Agt.-Storeroom Mgr. . 12-1-59 

Liew KEE Oe Mey Soe teote a ever ois Stenographler® shy... 5 meee © ee 10-25-60 
Siiiirele yen Gr, ACG AL EG Oar cee etn eu eles TS VOISt eee eee © see oe ene eee 5-1-61 

INSTRUCTION 
SOSEDNING wae YOWN liar acres one Principalsy5.coets tc een eee 9-1-44 
Laureallen W. Douglass ........ Peacher-Academic «7-2 eek cee 9-1-44 
Derovnve sy ohaw aiede one vee Teacher-Academic .......-....-- 9-15-46. 
EPROM Ri MN LOOLE iy hetnvaree knee Teacher-Academic .....:........- 9-4-57 
PalmereC: lbalsleyos- sere ree Teacher-Academie -:..... -s eee 9-1-59 
Claricee ri. (Ww iliams eyes. cate ss Teacher-Academic. ods. aces eeu nee 7-1-51 
TVCCE AVA OCEIVER? 4.0% ot eee eee Teacher-Academic ............... 9-1-54 
Kdnar Re Scriven a... c= eee Teacher-Academic .:.......%..+.. 9-1-54 
Diiarte Vice Vi aco. eae ieee Teacher-Academic .............. 8-27-58 
WiotauMetastyiee cae ee ee Teacher-Academic ............66. 9~-1-55 
Alvin Jie Cooperiiahe rece eee Teacher-A.cademic 4204. sane eee oe 9-1-59 
Halbert "A. lackson- see Teacher-Academic .............. 3-17-59 
Jessien G7 homas en An ee Teacher-Academic .............. 4-26-58 
Emanuel Ss. Douclass’ gas soe. Teacher-Vocdtional’ (2.5 0.4. ee 6-1-48 
Wiliams: Dockery oe..,...25cues J éacher=Vocational | ...2 “aa. 10-1-59 
Kuvenesbry Dixon. eee ee Teacher-Vocational oe. «20. oe 9-1-59 
Johninyson Pe onesw. 2 eee Deacher- Vocational’ hs <a. eee 9-1-57 
Layingsion di suyons .h.) see Peacher-Vocationaly 4020). eee eee 12-15-58 
Nathaniel deal homas ose e oe, Peacher-=V OGatiOnall we eee Cee 5-6-58 
paral, ber Adams: a4 peat ek TLeacher-Vocationale ease. ee eee 6-1-60 
Lorenzo 5a lsleyaeuie eects iheachershecreation rie en or eee 6-23-43 
CUSTODIAL CARE 

OteltarGiePeerman saa aot aa en UNCURULAN og cqeveuruese ee ane ne Ane 7-1-58 
SaranyMaeckiuvoas ls. s< 0s oua ema Food (Service aie a oe ee 2-22-60 
HeomWilliams ty. 7 pe ape ah eee Food Services on sn cto 7-1-51 
Eddie Pride ete. oe. nes are ae ee F600. Service ne. aes oe eee 6-1-59 
Pine Vt Alley meee we, eae O00 Service ses eee eee 8-23-44 
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Personnel—continued 

OE ee MOCO CE VIC 2%.08 a hc.s low kaes 
William S. Lucas .............. EGOdi SERVICE. \ ering O86 4h 
ROUELER I eCOvine ton Tt eats Head? Counselor s.a7i5.... 
ec) | 608 a ie Heats COuUnseLOY |. cc. sid sie 
SORE EENC  viaiee sc see oe + 2s PIII ISE ak oie h 4/5! Gaia ow sey 
PTTL CS 5 ayes 6 oo ss woe wo PO OMDIVBC i gests ces aa ee as ws 
op ee OG a CRO S ele Arcearwiae eee Reise 
Be ESV Su a neces tie no's oe CIS CLGE 0 een k ciate ae ie aout 
RUPERT UMPCS PLY vs lea eh cs cee IMI SOLOT » a a sey sercg Meads 
OTIC LION AI aly Sic ee dete es COUNSCLOT - x vee Gun seks 
ete eel ISUICC oe ae see we ws EERO LOTS (oie eran crear oars ie 
Pee PCUCElE bouncer vecctoe. TN LON tadog ancuseia ws we Bis teicas'a 8 
PR UETIG ses e sve ec ee ss CS OUTISEIOT oe wee barack ete ores 
Ch i COUNSChOTO Ss Fas cs a cairns es 
Nempee yw Uatacan .........60. GMB OLOL 5 x6 eu see ue cee 
ee OY Foc 6 wc ee aes ROCIIS GLO Sil. verte olen ons tse 
Pet Am ELT se hiwts voids Le ve ees SOUMSELOE Rises en ort cose 
emer CPIStIMaS .....22 0060 COUNBCLOE Si: xs ee eee 
Peper ee OMPCON 2.6.6.0. 0. Assistant Counselor ....... 
UR): SURG 6) Assistant Counselor ....... 
SOME eye ONES 6.6... ee ee Assistant Counselor 
Probar ee OTOWE? 6.6. eee see Assistant Counselor ....... 
(oo: (UES Assistant Counselor ....... 
Sly VL NGG) 6 Assistant Counselor ....... 
Wytige Mem barber. ..c....2-s.- Assistant Counselor ....... 
Pen eiy eee Gan 64. ..5 2.005 4 Assistant Counselor ....... 
Oo ope NA UOTE Se Assistant Counselor ....... 
Sovlinks. MEL IS ad (a Assistant Counselor ....... 
Pepe rpms WALSOI \... cscs ce ees Assistant Counselor ....... 
Datmeses me arrineton «os... sess Watchman ....66+s2ssses. 
Davie Galbreath ;........0.. Watchman ........eeeeees 
VTE VV PLL ULC 5 6 aie bss eo eye pt Trades Supervisor ........ 
alee 1, VOR a ee Head Nurse .....--++eeee> 
ere Vr Pawel OPd) vias sss 3 one «2 Practical Nurse .......--. 

AGRICULTURE 

PCA LUG ONES wT. (6s, bina wa we we Farm Supervisor .....--+-- 
PPrOGe Ye DAVeENnport. vcasceecns ss Dairy Herdsman ........-- 
ONES 1 TS Se ea ar Farm Foreman ......---+-: 
TRAE Poky Ep. V8 IE nad hea a Farm Foreman .....--+++> 


SETI amon CAI 7 as ks are Nin a ees Farm Foreman ....+-++-++: 
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Serre 7-1-57 


11-20-61 
3-28-60 
7-16-55 


pee anaes 1-1-61 


11-1-61 
5-23-62 
7-10-61 
10-12-61 


eeaseiatete 1-3-62 
tins aia 9-1-60 


3-13-58 
9-16-52 


8-27-58 


Poa 5-1-53 
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Personnel—continued 


PeroysGoodwinine ta. sare eee Farm. Horemanvrs co... eee 4-19-54 
OPERATION AND MAINTENANCE 

Teer Aree yNeT wares stereo ts eretoicke Maintenance, Man —.e8- ae ae 12-10-51 

Gordon W. Tomlinson .......... Maintenance Man 2....2> 0.65 ee 12-1-57 


CurtisnCo lei ea es as ee eee Grounds Maintenance Man ........ 6-1-62: 
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GENERAL INFORMATION 














Year Established —_._.....~- eg ee ee re Oe <a Seen 1925 
Total Land Acreage __ = etn ee Ce es Here aN Se emt ie) Dae ee 8 761 
Merion]  ANSSSUR) Se BR eB ep eee alr rear Pe ea Bn te es $1,679,076 
Capital _ Improvements Appropriation for the 
1961-63 Biennium: 
EDI hmpevecsures bOlet, Ba) jeu. eee oe eee Bie. ee xs $ 4,000 
(locale A Drop riatiOn passe Do ane ey A Pry ra ae $ 4,000 





BUDGET 


For the two years ended June 30, 1962 




















Year Ended Year Ended 
June 30, 1961 June 30, 1962 
Totalmleniinements meee ===. ae $ 466,261 § 525,317 
Dees UNS SU os . 43,135 47,885 
Nowe ONO, oo ee 423,126 477,432 
Cost Per Capita: 
UTES OULCES Bee ea ee A 1,313 1,459 
Oxcnmecclp tse see ill 133 
AnmoroiiiatOne) =20 fob ne See ee 1,192 1,326 
Summary by Purposes: 

PRePACMINIStTatlOn o..—22.62...---=--=—— 39,220 peste) 
Niemen bnistruchi nim es (pa Sees 111,433 147,423 
Hil. - Custodial Care _2_- Sao eee & 2 207,508 226,063 
IV. - Agriculture ae ee i ee oe 56,407 ables 
V. - Operation and Maintenance ___--~-- 46,166 52,362 

5,527 1,091 


Workmen’s Compensation _____------ 
Totals .... Pe S 466,261 % 525,317 
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MOVEMENT OF POPULATION 





Year Ended 
June 30, 1961 
































On Roll Pirsteor Year 2222525" ae = 353 
ADMISSIONS 
Received from Courts _________ REPO TY SIN 5 252 
Returned from Conditional Release __________ 36 
Ramaways wheturned §l222 ese eee os 3 
Transferred from Other Institutions ___.-___ 1 
Other vA dmisstonss a= a ee 0 
ovale dni saiO ists eee. oe oe 292 
Onkol cand eAcdmarsslonsy ese ee ee 645 
SEPARATIONS 
Discharged without Conditional Release ______ S33) 
Conditionalijsheleased. 2s ee ee ee 229 
RUIN AWAY See ee tee SE a ee 2 
Transferred to Other Institutions ____________ 0 
OthereSepata cosy =e = eee eee ene eee 0 
Total Separations ra aE ee Rr ee i, 
Populations nd ioie Vicar) =. =ss sss an saree 368 
Average Age of Students _______ Se ae! 14.5 








Average Length of Enrollment _____ 14.4 mos. 





Year Ended 
June 30, 1962 


~ 368 


272 
18 
2 

2 

0 
294 
662 


3 
244 
11 


10 


301 

361 

14.7 

12 mos. 











Parental Status of Students in Institution at End of The Year 











Year Ended 
June 30, 1961 





Year Ended 
June 30, 1962 





ode tienoiger oe 93 


























Parents living together 

Parents separated _________ areas 83 
Parents; d1vorced  auree. 90 jae eee ee 5 
Step-Father ________ PRP a iow AO EN Ste Ey ons See —— 
Btep=Mother utes ea he Sls ine eee ee — 
Father deceased = A ee EO faeces 40 
Mother deceased _ eS eee Sa poe ee ee We 
Orp Danse aaa ns eee Ae ee cus SL 9 
Posters Parents een 2 £22 See a! hoe aes te Oe —— 
ALO VERT EG iy oat ees ee el oe RE 45 





93 
67 
12 


385 
21 
3 


63 





MORRISON TRAINING SCHOOL AT. 





h BOAT 


AGE AND GRADE CLASSIFICATION 


SCHOOL YEAR 1960-61 


























































































































































Age Grades Total 
Special [ ; 
Education 8 9 10 11 12 
13 1 26 
14 18 16 93 
15 23 14 11 81 
nec i, 16 9 9 2 78 
17 1 1 8 CAlptaalat hat takes 
18 1 2 
Total 58 42 28 3 294 
SCHOOL YEAR 1961-62 
Agei) 5 a Grades Total 
a Sphee , 6 q | 8 9 | a ees 
aie 6 2 3. | | ia ae 16 
14 fossa |}. 8s | 68 
15 8. 20, 34 19 9 | 112 
16 i 7 16 23. | 18 3 89 
7 alee 4 eet haar Jee ae: 12 
Total 27 48 61 BB |. 24 5 2 | 292 
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DISTRIBUTION OF POPULATION BY COUNTIES 








































































Year Ended June 36, 1951 Year Ended June 30, 1962 
County Admissions | Released | Total | Admissions | Released; Total 
During | June During During | June 
Year 30 Year 30 
Alamance | 1 1 1 1 
“Alexander 0 0 0 
Alleghany 1 0 joked: te | S200 
Anson 2 1 ch oe ee 
Beaufort 3 5 5 3 
Bladen are 2 4 2, ib a se yueee | eye eee La 
Brunswick  —s|_0_—| 2 0 wie ee 
Buncombe 10 9 10 9 tt 7 
Burke il 0 1 0 0 0 
Cabarrus 6 3 L 6 Pleas 5 a 2 ie 6 
Caldwell 0 2 0 2 0 2 0 
Camden 1 0 Cuiees 0 0 
Carteret 0 | iE | 0 ae! 0 1 0 
Catawba 3 2 2 3 4 tH 3 
Chatham 2 0 2 0 3 3 
Chowan 2 2 1 3 0 2 ii 
Cleveland 2 5 1 6 1 3 4 
Columbus 2 2 2 2 3 1 4 
Craven 6 16 9 16 
Cumberland 14 Wee 12 14 8 10 12 
Davidson 3 2. q 2 ee ae 
Duplin 2 5 Z 4 3 
Durham 10 13 15 8 13 ie. One 
Edgecombe 6 6 6 6 9 5 10 
Forsyth 2% 21 27 21 18 23 
Gaston He 4 1 5 3 7 
Gates 0 | i 0 i 1 2 
_Granville 3 | 2 3 | 2 5 
Greene 2 | 2 2 eae 
Guilford 32 | 30 Zon uinea 27 27 33 
Halifax 6 | 1 Se eo 4 3 5 
Harnett 3 | 2 2 3 2 3 2 
Henderson il 0 1 0 0 0 
Hertford 0 0 | 0 0 0 1 
Iredell 4 | 0 3 1 — 0 
Lee 1 1 1 1 1 1 
Lenoir 5 6 4 7 6 5 8 
















County 






Lincoln 

Martin 
Mecklenburg 
Montgomery 
Moore 

Nash 


New Hanover 
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Year Ended June 30, 1961 





Year Ended June 30, 1962 





Admissions Released | Total 
During During June 
Year Year 30 


Released | Total 


Admissions 
During During June 
Year Year 30 






































Nip |olo |e 










































































6 
Northampton ies 2 +— 0 
Onslow 1 0 1 
Orange eee ly 3 | 0 Zz 
Pamlico (2 om RL | 1 0 
Pasquotank 1 - 0 a 
Perquimans 0 3 ie 
Person moe | 1 0 
Pitt 4 | 4 4 
Polk ic a 0 
Randolph 3 2 3 
_Richmond 3 2 1 
Robeson 5 10 ee. 
Rockingham ico. 2 Nake ele 
Rowan ai 3 3 
__Rutherford es el Sedl 4 
Sampson by 1 eae ee 
Scotland 7 3 4 
Stanly 4 1 2 
Stokes a0 0 ws 
__Surry Poe le 1 : 
Swain 2: 0 1 0 
Tyrrell 1 0 1 
Union 2 1 2 
Vance 3 2 . 
Wake 21 ranges Dione | 
__ Warren ae Ore! | 1 0 
Washington Deg 0 1 
Watauga 1 2 1 
Wayne 12 g 
Wilkes 0 3 0 
Wilson 6 | 1 Goes 
Totals 353 | 292 277___—| 368 











50. NORTH CAROLINA BOARD OF CORRECTION AND TRAINING 





STATE HOME 
AND 
INDUSTRIAL SCHOOL 
EAGLE SPRINGS, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


Tam pleased to submit to you the biennial report of the State Home and 
Industrial School for Girls for the period July 1, 1960 to June 30, 1962. 


INSTRUCTIONAL 


During this biennium our s¢hool program has been: cereneiienéd considers: 
ably. The academic school is now in operation for twelve months each: year 
with a_ staff of twelve properly: certified teachers under the supervision of 
the . Principal-Assistant Superintendent. Each student. spends four:hours per 
day in academic classes and four additional hours in vocational classes, super- 
vised recreation, and regular work assignments. A special effort is made. to 
adapt work assignments ‘to the abilities of individual students in order that 
they may receive maximum profit from their work experiences. 

The school plant-is adequate for our current needs. During this eran 
a multi-purpose recreation center has been added to our facilities. This build- 
ing will enhance our physical education program substantially. We need apes a 
swimming pool to complete our facilities for physical education. = 

Academic: In the academic school regular classes following the state 
curriculum are taught for Grades 6 through 12. Students classified below Grade 
6 are enrolled in Special Education classes where individual instruction is pro- 
vided in those areas in which the student needs special help. Most of our stu- 
dents are enrolled in Grades 7-8-9. Our instructors give a great deal of attent- 
ion to the educational needs of the individual student. Audio-visual aids.such as 
film strips and slides have contributed largely to our program. In June, 1962, 
60 students completed the eighth grade. This is the largest number we: have 
ever had to achieve this educational level. In addition, through special totoring, 
nine students successfully completed the state requirements for graduation 
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from high school. Several of these students asked to be allowed to stay in the 
institution in order to complete their graduation requirements. 

. Our music program is an important and enjoyable part of our school ac- 
tivities. There are music classes in group singing for all girls. Music appre- 
ciation classes are given to the high school students. Special training is given 
to choral groups, who perform regularly at school and church functions. 

Home Economics classes based on the state public school curriculum are 
offered to the girls in Grades 8-12. We are forunate to have a very versatile 
instructor in this field. She uses the practical situations of the institutions in 
her course of study. This is an advantage to the institution as well as to the 
students. | 
Business courses such as typing, mathematics, business English and book- 
keeping are offered in Grades 10-12. Many girls enjoy this very practical part 
of the academic program. 

Vocational: The vocational school provides the girls valuable prepara- 
tion for future careers as well as therapy for individuals. Opportunities to 
learn sewing, weaving, arts and crafts, homemaking, cooking, home nursing, 
laundering, and beauty culture are available to the girls. Well qualified in- 
structors supervise the work in each of these fields. 

The girls have many opportunities to study cooking in their classes and in 
their cottage life. They learn all the stages in the care, preparation, and ser- 
ving of food. 

In sewing classes conducted by highly competent instructors, students 
learn to cut and sew garments and household linens. They also learn to use and 
care for sewing machines, both electric and non-electric, and other equipment. 
These classes are a very practical part of our curriculum. 

_ In weaving classes taught by a highly competent instructor, students are 
taught to combine colors in interesting patterns on hand looms. Useful and 
beautiful articles are woven for our campus dormitories. Attractive displays 
are to be seen at all times in the shuttle shop. The weaving classes are also 
valuable from the standpoint of therapy. Students often become better ad- 
justed to the institution through their work in this class. The values of the 
weaving class suggest a need for other classes in arts and crafts to tap the 
‘special interests of individual students. 

Recreational: Under the direction of a competent and experienced physi- 

eal education instructor, all girls have daily classes in physical education. A 
planned program of competitive intramural sports holds the interest of the 
girls and gives them opportunities to learn cooperation and sportsmanship. 
Special physical problems of individual girls are remedied through exercises 
and other therapy. An effective Girl Scout program is also directed by the 
_ physical education instructor. _ ee 
! Our new multi-purpose recreational building which has a regulation-size 
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gymnasium, classrooms, dressing rooms, and offices, makes it possible for us 
to offer a well-rounded recreational and physical education program. Addition 
of a swimming pool would add immensely to our physical education program 
by making possible instruction in swimming, water sports, and water safety. 

We are proud of our instructional program and we hope to continue to 
progress in this part of our work. 


COTTAGE LIFE 


Cottage life is one of the most important parts of the institutional pro- 
gram. Since this is where the students live, it is important that this phase of 
the program be well planned and integrated with the overall institutional 
program. 

In the cottage unit it is important to have a varied program to prevent mo- 
notony and yet give the student an opportunity to relax. Although the students 
must be under control and orderly in conduct, efforts are made to make the 
the living unit a place for relaxation. With additional cottage personnel we are 
able to give the students more personal attention in counselling and guidance. 
Special efforts are made to see that each student has access toa _ cottage 
counselor who can understand and discuss her problems and offer sound 
advice. 

Moral precepts and religious training are stressed in the cottage as well 
as throughout the institution. Each day begins with a short devotional pro- 
gram in each of the six living units. All students of the cottage participate in 
this under the direction of the cottage staff. We are fortunate to have a lovely 
place to worship. The chapel lends itself beautifully to the Sunday morning 
worship. This service is under the direction of a staff member, who teaches the 
Sunday School lesson. Each cottage alternates in assisting with this morning 
worship. The music teacher directs the music for this service as well as for the. 
afternoon service. All students attend church services on Sunday afternoon. 
Regular ministers representing the various Protestant denominations conduct 
the services. The choir thas special music for the worship hour. All students 
attend church by choice. 

Our cottage system offers a splendid opportunity for group living. The stu- 
dents learn to live together harmoniously, respecting the rights of others. They 
have the opportunity to develop social graces. Special emphasis is placed upon 
the practice of good manners. The cottage setting offers an ideal opportunity 
for student participation. If tactfully handled, group sessions can be beneficial 
to individual students. Much thought and effort is given to this phase of our 
program. 

Personal hygiene and good health rules are emphasized both by the resi- 
dent nurse and the cottage personnel. The students are constantly taught the 
importance of good grooming, personal hygiene, care of clothing and general 
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physical well being. Physical appearance has much to do with the degree of ad- 
justment. With the addition of the beauty culture center we have been able to 
do more in this area. The students interested in beauty culture are assigned to 
work in this center under the direction of our well-trained and highly qualified 
operator. This department aids the students throughout the institution in our 
good grooming program. Many of our students become interested in this work 
_and continue their studies in beauty culture after release from the institution. 

Housekeeping isa natural field of interest for girls. All students are 
taught the most important features of good housekeeping. The students do all 
the housekeeping task in the living unit. Much stress is placed upon cleanliness, 
furniture arrangement, color combinations comfort and orderliness. In con- 
‘nection with this, each girl is expected to keep hher clothing in good repair and 
in neat orderliness. Her room and bed are her responsibility. The institutional 
laundry is incorporated with our housekeeping program. Here the girls have a 
splendid opportunity to master this art of laundering. 

Too much emphasis can not be placed upon the cottage life program in a 
correctional school. This trend was reflected in the three-day workshop on cot- 
tage life which was held at Samarcand Manor in February of 1962, This work- 
shop was planned and executed by Mr. Madison and his staff.Consultants from 
the Children’s Bureau, the Department of Sociology of the University of North 
Carolina, and members of the administrative staff of the Board of Correction 
and Training participated in conducting sessions on all phases of cottage life 
for cottage personnel from the seven state correctional schools. This was a 
valuable experience to all participants. Well-oriented cottage personnel are 
‘essential to the adjustment of the individual student to the institutional! 
| program. 


i 


| 





GENERAL SERVICES 


Food Service: Each of the six cottages has a kitchen and dining room. 
The food supplies are issued from the central storage house to these six units 
on a daily and weekly basis. A dietitian plans the meals and supervises the 
food service personnel. A uniform menu is used throughout the institution. The 
food is prepared by the students under the supervision of a staff member. As- 
signment to work asa cook is one part of the vocational training offered. 
Nearly all students while at Samarcand have an opportunity to work ina 
kitchen. Waitress work is also used as a training opportunity. The students 
learn to set a table properly and to serve a meal in an acceptable way 
Emphasis is placed upon the importance of a proper diet and upon good food 
habits. 
Psychological and Social Services: The psychological and social pele 
are directed by personnel from the Board of Correction and Training. The at 
stitution has one person for psychological and social services. Her work In- 
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cludes routine testing of newly-admitted girls, counselling students in need of 
special counselling, supervising family visits and making progress summaries. 

Medical Care: The medical care program has continued under the effi- 
cient direction of Dr. J. P. Bowen. The resident nurse lives in the school infirm- 
ary and works under Dr. Bowen’s direction. Efforts.are made to correct any 
physical defects which the students may have. Throughout the year the dental 
work is done by Dr. Robert VanderVoort in Aberdeen. During the summer 
months the students’ teeth are examined and cared for by dentists from the 
State Board of Health. 

Operation and Maintenance: The maintenance personnel have continued 
to keep the buildings and equipment properly repaired and in good order for 
efficient operation. During the biennium more emphasis has been placed upon 
campus improvements. One person has been added _ to the staff for grounds 
maintenance work. The beautification program of the State Federation of 
Women’s Clubs has been most beneficial. We are presently propagating and 
growing shrubbery as a hobby with several of the students. These shrubs will 
be used to landscape areas we have been unable to improve. 

Capital Improvements: ‘During the biennium two staff residences have - 
been constructed. A domitory for 25 students has been completed and occupied. 
A multi-purpose recreation building has been completed. A spacious and adeq- 
uate department has been added to our vocational building for the beauty 
culture center. This provides a modern laboratory and classroom for the stu-’ 
dents interested in this vocation. : 

Farm Operations: The farm program has continued to operate effi- 
ciently. The menu benefits from the farm produce and the students derive | 
much healthful work and training from the farm activities in which they can 
work. The students work in the gardens, care for the poultry, and gather and 
conserve the fruits and vegetables. Under careful supervision they pasteurize 
and bottle the milk, make ice cream, and care for the storage and issuing of 
food. The students enjoy participating in the farming program and in many 
cases the outdoor work is an excellent therapy measure. 

In conclusion, I wish to express my sincere appreciation to you as Commis- 
sioner of Correction, to the Board of Correction and Training, to the staff of 
this school, to the Department of Public Welfare, the Courts, and many other 
agencies and friends who have contributed so generously to the progress of 
the work at this institution during this biennium. 


Respectfully submitted, 


(Miss) Reva Mitchell 
Superintindent 
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PERSONNEL 






. aes Date of 
Name Classification Employment 
ADMINISTRATION . 
VEC Ws oc ee ee ee es PUMeriiteNGOn tt 5.40 vos + sie v4 ys.. 8-1-82 
sh TPR et 2 ae AGeoUMU Bet Clerle oo vnc es ese octets 11-1-43 
AUS SS PMO STAD HET ch vies ced evs wed 1-16-56 
TES Shs Se ati wpe eg. 'e' Ah de AES dra 3) lea cE 7-25-60 
Seeation fh. Blakely ............. SHU CE" GEN | eae eae reer 12-16-56 
TEA eis 5 oe he se ies Social Service Worker ........... 6-18-62 
INSTRUCTION 
Marry Wisher .......-.......... Principal-Assistant Superintendent . 7-1-61 
Thelma PEA DEEG, ce bas i 0's sae [Aseeeeaeher-ACAGCMICI ix ih ve edie eae 7-4-61 
CAYLEE sis ee os wn sis aes Teacher-Academic <...2«sj5 sc 8-26-59: 
Sy 5 Teacher-Academic .............. 8-15-58 
M@rances K. Kendall ..:.....:.... Teacher-Academic ............... 7-4-61 
Mildred OE GICOTENOT icin spi vs so Teacher-Academic ...... Puke hens 9-38-56 - 
Katie S. Myers ........ ce. Teacher-Academic <cni rs aas a> Sa: -11-1-58 
Amelie B, Sheffield ........ Bee, Hencner-ACACOIMIC® tox wiv torts +: ays 8-26-59 
EGS oN TesGneraACAGEMIC oaascacnne ess 8-24-49 
OUI ANTICO. Golde cs-c wie se oo oe pacer ACAMeCNIC Yaak vs tech eso 7-4-61 
Meta UAGIION Gente ec cee sea Pesrner=V OCA UIONG! vias sicas sen = es 12-1-54 
Mes LOT ans cake. 5 aso oo Teacher-Vocational . 2.2). cw. .etbeaws 2-1-59 
Mora Donaldson .....ceccccccees Leacher-Recreation ........+-+00. 8-1-57 
| CUSTODIAL CARE 
Meri bhutani 25..-+....5.06..- Head OOUnsCLOM 4nn des ee ee oe 6-15-61 
Connie G. Cameron ..........55: oad COUNSCIOY. 2. ccs. oe to eee eo 4-15-48 
Mennie Q. Caulk .......:....... Bend Counselor «osc; oschevers a oc le-60 
BIOL ace tie ets os Couneelon ~ .a 05 ce eke Suse sects 10-1-60 
Be ATIIN 50s. . eee we bee ee Geunselor saves bees Aes ae ees 2-2-62 
Meet Parker .........:--.--- GOUMSELOL see oe ie coy tin ss alte 12-16-49 
Meolita D. Phillips':..... PA re OUILISCLON satin tary oun Wiehe tie oi Gar oleae? 11-16-58 
Meryinie (. Rowe .....cccsecese PSGUITISOLOT? Nonieloie ee Bale 8 Star ene eee 8-1-60 
mona M. Segars ..........++0+0: Counselor rs aes ene 6-25-62 
Bete CAMETON: .0...05 2 aos vee oie Pood Service: 4. cmnaes eens a>: 12-15-52 
Metttie 1), Flowers ......cecccees BRO OL MICOkL: laters hav acne cae 5-1-59 
meyer MceGougan ....6.0.2s0000- WoO SOLVICC 6/5 ken se bie es ee ee ses 10-1-60 
| 12-8-58 


UIC SEW 6 Ile) AR HOOGs BOLT VICS Goat me anne orton sone 
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Personnel—continued 

Blanchesu se lilleyaremceea ced. HO0d _SCEVICG ae eerene ener ee 12-15-59 
Panlinaseee Warren a. ue sen cee Boods Servite meer. eee 3-1-61 
Ruthe De Chappelle. ons. vmc ces Prades @olperwisOY a hier eee 7-11-60 
NICAMM MLE tle 2 Wc, wad. rs eee Prades oupervl1SOfarts. tee 3-1-59 
mrances #1 edcengun een ite NUPSe So eae cee a ea ee 3-12-62 

AGRICULTURE 
TO Vin Wire v COC Curt: Pieters te retort ATIN  SUPETVISON) | eter ater eee 3-1-62 
theless: Glbsongeaae er cee Kari OreMman cn: ee ee 1-16-61 
DOUNSD sob UCI sat ci nce Herdsman **) i. 0-4 eee 6-1-59 
IRIGNaTds Ore eye gta, seer eee Dairyman pee. ios ere ee eee 10-6-57 
Penny .VLOrrisone.:. vem cayenne oe BarmalHand €..2,2.3 ee eee 6-15-25 
yndonawWettiall eet ty sate Farm Hand.) 3. ee eee 6-7-58 
OPERATION AND MAINTENANCE 

Raph em endally www a. oe eee Maintenance Man yee 5-1-62 
PaulgniwColew#.. ce tue ee Maintenances ane) tian 10-6-58 
Eugene B. Parsons ............ Maintenance Manges. ee 9-7-59 
Emmanuel Harrington ......... Boiler Room Fireman ........... 12-5-54 
SHermanmie UCKeo ea a eee Grounds Maintenance Man ........ 3-1-62 
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GENERAL INFORMATION 
ees be (nee ieee 2 2 SN ee ee ae 1918 
Ren evn eM Ee ee Zz. 430 
Tm OS Mane Ce A eh eb ee 2 $2,136,257 
BUDGET 
For the two years ended June 30, 1962 
Year Ended Year Ended 


June 36, 1961 June 30, 1962 














POtAlmlequiren cits meme ee oe. oe eS $ 301,290 $ 341,859 
Mess MerrLecel Dp tees as See Bart AE se 28,292 28,597 
PACD POD 11 8G) O a een 272,998 313,262 
Cost Per Capita: 
INN: Source. oo 1,363 1,538 
Okan Sash 40 128 128 
ADDLODriations meee 1,235 1,405 
Summary by Purposes: 

Poem Administration 22 6c022 0 ee 30,670 32,702 
Dieeeeiretriction! 922462. 22 66,397 90,257 
PiteemCustodial Care o..-.-...--- +5. .--- 118,269 123,288 
GVASMEA OTC UIE UTC ire ge 38,043 42,938 
V. - Operation and Maintenance ________- 47,911 52,237 

Workmen’s Compensation __________- 437 
crcyt st | ann ee ely Se a ee $ 301,290 § 341,859 
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MOVEMENT OF POPULATION 





On Roll First of Year 
ADMISSIONS 


IRECeivicdeErOMlLe OUTLS pee a ee ee 
Returned from Condition] Release 
Runaways Returned 
Transferred from Other Institution 
Other Admissions 
Total wAd MISSIONS = ae 2 eee ee Ree 
On Roll and Admissions 











SEPARATIONS 


Dischared without Conditional Release 
Conditionally Released 
TERS TVEL WWE NS ee cee ee ee ae ne Se ee ees 
Transferred to Other Institutions 
Other Separations 
Total Separations 








Population End of Year _________._ 
Average Population for the Year _______. ____._ 
Average Age of Students —.--.._._.._.--_.-- 
Average Length of Enrollment 





Parental Status of Students in 


Parents living together 
Parents separated 
Parents divorced 
Step-Father 
Step=sMother: #222 see 
Father deceased 
Motherideceased 222 ee ria ne ene 
Orphans foe 8. 22 oe see tee ee 
Foster Parents 
IHegitimate 




















Year Ended Year Ended 
June 30, 1961 June 30, 1962 
18 207 
156 140 
27 36 
0 i! 

0 ‘ 

2 1 
185 178 
403 385 
16 7 
177 102 
3 2 
0 6 
0 0 
196 117 
207 268 
221 223 
14 14 

16 mos. 16 mos. 


Institution at End of The Year 


Year Ended 
June 30, 1961 


Year Ended 
June 30, 1962 


75 100 
49 60 
27 38 
41 39 
Il 15 
29 33 

6 12 

5 3 

9 5 
ital 14 
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AGE AND GRADE CLASSIFICATION 


SCHOOL YEAR 1960-61 





Grades 


Total a 








Special 
Education 

















11 








37 








55 

















59 
17 








oo 














185 








Special 
Education 











Total 
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DISTRIBUTION OF POPULATION BY COUNTIES 









Year Enied June 30, 1961 Year Ended June 30, 1962 






































































































































































County Admissions | Released | Total | Admissions ; Released} Total 
During During | June During During | June 
Year Year 30 Year 30 
_Alamance 3 6 0 1 | 5 
Alexander 1 0 1 0 1 
Anson eo 0 1 0 
_Ashe Rae | o 0 0 0 
_ Avery | 1 | 0 0 0 0 
Beaufort | 1 0 Berns awrs 0 0 
‘Bladen pe 3 2 ee: 
Buncombe 11 15 9 6 
Burke feo), 0 me ae al 0 1 
Cabarrus tl 4 9 2 6 it 7 
Caldwell 3 4 2 a 4 2 7 
Carteret 1 | 0 1 0 0 0 0 
Catawba a 4 9 i eed ea 8 
Cherokee ae 2 0 3 0 ya 
Chowan 0 | _0 0 0 2 0 2 
Cleveland be@ 3 2 0 2 0 1 1 
Columbus bee (eo 1 0 1 | 0 
Oraven 2 1 [a oee: Jbecleug 3 1 3 
Cumberland 9 eee ee a 3 7 6 
_ Davidson 6 5 | i | 4 6 2 8 
Duplin 2 0 ae) | o 1 0 1 
‘Durham 4 ee pn 6 4 
_ Edgecombe 0 | 0 | 0 | 0 0 | 2 
Forsyth onl 10 Seales 6 12 
Franklin (ai eeea eae 1 —— 1 
Gaston Bt 8 | be. Sins 7 5 10 
| 0 1 Wie 0 0 0 
0 | 1 | 0 inal 0 0 1 
_ Greene 0 1 | et 0 0 0 0 
Guilford eae ee ere ee 29 | 10 38 
Halifax Bal 1 as et 1 1 1 
‘Harnett o | 2 Ove 2 0 4 
“Haywood | 6 pa | 5 4 2 7 
_Henderson 3 | 4 3 ; 4 5 3 
_ Hoke 0 iL 0 0 0 2 1 1 . 
Iredell 2 | 5 2 5 2 3 4 
Jackson 1 | 4 0 5 3 2 é 








County 


Lenoir 
Lincoln 
Macon 
Madison 
McDowell 
Mecklenburg 
Mitchell 
Montgomery 
Moore 

Nash 

New Hanover 
Orange 
Pender 

Pitt 

Polk 
Randolph 
Richmond 
Robeson 
Rockingham 
Rowan 
Rutherford 
Sampson 
Scotland 
Stanly 
Stokes 

Surry 


Swain 
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1960 Year Ended June 30, 1961 


Total | Admissions 
June During 
30 Year 


Released | Total 













Year Ended June 30, 1962 
















Admissions 
During 
Year 


Released | Total 
During 
Year 
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Transylvania 
Union 

Wake 
Washington 
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Wilkes 
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STATE TRAINING SCHOOL 
FOR GIRLS 


KINSTON, _NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


We are priviledged again to submit herewith the ninth biennium report of 
the State Training School for Girls at Dobbs Farm for the period beginning 
July 1, 1960 and ending June 30, 1962. 

We are pleased to report that continued progress has been in evidence 
since our last report which has been due primarily to the direction of our 
Commisioner, the Board of Correction and Training, governing bodies of the 
State Government, and the interest and cooperation of our personnel for 
which we are most grateful. 


INSTRUCTIONAL 


Academic: The operation of our academic department (as all others) on 
a twelve month basis permits continued opportunity for individual and group 
therapy as indicated, which is done to the best of our ability as far as_ per- 
sonnel and facilities permit. 

The academic program serves the entire population. The program is 
planned and executed as far as is feasible according to needs, aptitudes, and 
abilities of children. The program is geared as formerly to one half day for 
academic work and the other half for vocational and — or special education 
acativity. An effort is made to give each student a well balanced program. 

The school personnel consists of the Principal and seven teachers. The 
school curriculum includes both elementary and high school. Emphasis is 
placed on proper placement according to the students needs, aptitudes, ability, 
etc. Placement is determined primarily by the child’s previous school record 
and recommendation upon admission, observation of interest, etc., during 
orientation and a battery of routine tests which are administered. 

The student’s school day is divided into academic and vocational instruc- 
tion. The school program has made progress in all areas. Progress in library 
activities has been slow due to the extended illness of our library teacher. The 


! 
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Business Education classes have made noticeable progress. 

Music through its varied and related activities has added much to the pro- 
gress of the school, especially through its choral group which has participated 
in many activities in and out of the school program. A girls band has been es- 
tablished during this biennium which has created unusual interest, The music 
activities have continued to serve as an asset to the school program through 
its participation when possible at the community level. It has been a medium 


for good public relations as well as splendid therapy for the students. 


Vocational: Special progress has been made in the Vocational activities 
during the entire biennium especially Homemaking. Special skills have been de- 
veloped in all of its related areas. Cooking, sewing, laundry, beauty, and an 


appreciation for the beautiful has been stressed with noticeable response. The 


laundry offers invaluable training. The girls enjoy their laundry training to 
which some additional equipment has been added which helps them to develop 
modern techniques and skills on their assignment. The Beauty Clinic serves a 
unique purpose of therapy and it helps to initiate and keep up interest of per- 
sonal development and beauty. 

The Arts and Crafts department has continued to grow and to serve as 
good therapy for many of our students who do not respond readily to other 
areas of instruction and training. Ceramics is the key area of activity in this 
department. The girls enjoy working with the green ware and developing it 
through the finished product. It affords a splendid opportunity for individual 
creativity. 

All of our vocational activity affords a splendid opportunity to learn by 
doing. 

Recreational: Physical Education, Recreation, and Health, with empha- 
sis on physical fitness have played a great part in the school program during 
this biennium. These activities touch each student and serve a special purpose 
for each. Participation and team work are stressed for those who are some- 


times reluctant to doso. Club organization, competitive sports, dramatics, 


quiet and active games and all types of activity which helps to develop and 
recreate the necessary self development, physically and otherwise. This phrase 
of our program is well integrated in all areas of our Institutional program and 


helps to develop beauty and health for all. 


COTTAGE LIFE 
* Counseling: Cottage life is indeed a key service in our Institutional pro- 
gram. There is no phase of our program more important. The cottage life real- 
ly sets the tone of the campus and provides the home life atmosphere of the 
campus. Counseling in cottage life is important in that it provides guidance 
in lieu of effective parental guidance. Cottage life provides as much of a nor- 
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mal home life as is feasible within an Institutional setting. Counseling in cott- 
age life offers guidance and direction individually and group wise through 
varied capacities. It is a treatment tool which develops necessary growth 
through love, understanding, and constructive leadership. The health, welfare, 
and development of each student begins with effective counseling in Cottage 
Life 

Group Living: Effective group living for most students in Institutional 
settings usually begins with the cottage life program. 

Love and respect for others as well as participation, cooperation and 
team work are emphasized and often becomes meaningful to many individuals 
for the first time. Cottage life with its organization and varid aspects of group 
living offers a splendid opportunity for growth, self expression, and develop- 
ment of creative ability. 

Personal Hygiene and Grooming: Personal hygiene and grooming is a 
must in our Institutional program. It is a part of the total learning situation 
which is stressed at all times and through varied channels. The students learn 
by doing. An apportunity to appreciate and care for their own clothing as well 
as how and when to wear them is stressed. The fundamentals of good physical - 
and mental health is stressed throughout the Institution, as a part of the beau- 
tiful toward which everyone must aspire. 

Housekeeping: Effective housekeeping is stressed and is a natural part 
of daily routine for each girl. She learns by doing in her own living area. 
Measured in terms of individual progress, no phrase of our program is more 
gratifying. 

Moral and Religious Training: This phase of our program is stressed — 
throughout our program beginning with cottage life routines. Devotions, appli- 
eation of the Golden Rule and Christian education is a part of the daily routine 
in cottage life. Other services include weekly Vespers, Sunday School, worship 
services, exchange programs and attendance at various worship services off 
campus. Well planned Christian education services are also a part of the pro- 
gram. The services of The Director of Cottage Life has been an asset to our 
program. 


GENERAL SERVICES 

Food Service: The importance of good food service in any program needs 
no special explanation. 

It seems even more vital in a Training School program, Here, girls are 
taught the dynamics of food preparation and service. Each girl learns by do- 
ing under capable supervision and often it lends the magic touch to a new ex- 
perience which is of vital importance to every girl. This phase of homemaking 
is both challenging and interesting. Preparation and service of well balanced, 
attractive meals should be a must which every girl enjoys for its value in a. 
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learning situation as well as its potential in subsequent employment. It pro- 
vides a service much needed in their own homes which is both meaningful and 
enjoyable. Assignments are varied and alternated for each girl in the food ser- 
ice department. 

Psychological and Social Services: Psychological and Social Services con- 
tinues to make a valuable contribution to our total program. Additional and 
effective services have been made possible in this area through the employment 
of a full time Social Worker. The direction and cooperation of the Supervisor 
of Psychological and Social Services have been most helpful in this area of the 
program. 

Medical Care: Special attention is given health needs of each student. 
Thorough medical and health examinations are afforded each girl immediately 
after admission and subsequent health services are given as needed thereafter 
during her stay in the school. The health services are administered profession- 
aly by our school physician with the assistance of our resident nurse who 
works under the school physician’s supervision. 

Dental needs are met through periodic dental clinics except in cases of e- 
mergency when such needs are met by local dentists. 

Operation and Maintenance: The operation and maintenance of the phy- 
sical plant is done primarily by three full time maintenance men with some 
assistance of such suitable chores as can be beneficially done by the girls 
-- such as upkeep by planting flowers and mowing grass, as a means of 
keeping the campus clean and beautiful. Beauty is stressed in all phases of our 
program operation. The addition of one maintenance man has helped greatly 
with the upkeep of the program especially the painting. 

Capital Improvements: We are pleased to report the addition of another 
new modern cottage for 25 girls (1961), and the addition to the school building 
of a gymnasium used as an all-purpose room or assembly, religious services, 
and recreation. These additions have been quite an asset to the entire school 
program. Their services cannot be enumerated nor adequately evaluated. Cam- 
pus lights have also been added to a portion of the campus. 

Farm Operation: Our farm operation has been given new impetus 
through the addition of a Farm Supervisor on the Administrative level and 
the employment of a new farm supervisor (January, 1962) upon the retire- 
ment of our former farm foreman. This area of program has made much 
progress in all areas with additional kinds of fresh produce now in evidence 
and forthcoming. 

We welcome our new farm supervisor and we are pleased with the pro- 
gress made inthis area. The farm assignment serves as_ therapy for 
our girls who perform their assignments under the supervision of a counselor. 
They enjoy the work with fresh vegetables, pigs, chickens, and eggs. This de- 
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partment has done well in providing fresh foods for our food service and 
dietetic department. 

Appreciation: Sincere expression of appreciation is in order to His 
Honor, the Governor of North Carolina, the North Carolina Board of Correct- 
ion and Training and our Commissioner, Mr. Blaine M. Madison, his Admin- 
istrative Assistant, and personnel. 

To all Departments of Government, State, and County and to all organ- 
izations, individuals, and friends who have contributed in any way to our wel- 
fare and progress during this biennium. 

An expression of gratitude also to our school personnel whose services and 
cooperation have been obvious during this biennium. I am grateful for the 


privilege to have shared with you in serving our children again during this 
biennium. 


Respectfully submitted, 


(Miss) Mae D, Holmes 
Superintendent 
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PERSONNEL 
Date of 
Name Classification Employment 
ADMINISTRATION 
Se Ao: (eA a SUDErINtenNGeNnt Lance. wor so re 7-1-44 
James hn. Covington, Sr. ........ ecOUMUINe CIEL” 6.5 fees 5 os .... 6§-1-59 
OMe oy 2h, Let.) Pepe A UOTE cto arsen Ske abo ee re con 10-9-61 
re Ee OCIA le WVOT RON pak sights cee aatiaine 9-1-60 
INSTRUCTION 
ib 2S Os eer Pemicipal (ea se ate oe te 9-1-44 
Geor@e Alston, Jr. ...........-- MeACHer-ACACOMIC sess soe 2 ns ies 1-29-62 
eGR COVINGUON 6... see es ease TeAChGT-ACAGCINIC’ 6 wien cuss sacs 7-1-59 
Perales WNECK 2.2.6 eee ees TeacneraACageMie ...6 6.6 nec hens 7-1-60 
Marry Bb: Leazer ...........5+-- Teacher MeCreauiON aah ss. ee. aes 2-7-61 
CEP 1G 00) a aS Teacher-V ocational «2.5. 665 «60 7-1-61 
Pye IAT VCY ca cies ee ee ees Teseher-Vocational .. 2... 6 se...» 7-1-59 
vem ee AMISCY eee sce hee ees Teacher-Vocational .......s«0.- 10-31-61 
CUSTODIAL CARE 
Weaie te POTVAN fe ow cbs eee cece Dietitian tess eee wea as esse 3-11-55 
he ie a oe er Food Server Supervisor ....-..-++: 3-19-56 
ieye to: Rats) = ont eee er Cafeteria Assistant ..........->- 10-1-57 
Pilg Atte SOIOMON <- 252s .. 5-2 esses Wood Server. deus eee w canes eee 7-1-60 
Marylou Bowers .......+--+++++: Concelor 2.4 eee wee eee are 10-15-59 
Lees ie) eee (Mounsclor 25s uc eo wees ees eens 9-1-55 
Ne A OUNS 2550 ee ce ete es COUNEGION s steactag te eee Cs ee 6-4-62 
Barbara Garber .....- cece eee Counselor \. vs too ses en es ree 9-1-60 
aL VV ITISLOM G06 cn cee eee e CpunselOY Sy sistas coe Sede es 6-18-57 
Dorothy T. Brinson .........--- Councelor «onc ssae te ee ae ee 6-1-56 
Pearlie M. Payton .........-+--- Assistant Counselor ......+--+++++: 7-1-60 
Ofer et dky LOG bslalch 4) Ae eee Assistant Counselor .....-++++-++: 3-22-61 
Ruby G. Aldridge ........+++++: Assistant Counselor ......++--+++> 4-25-61 
Migrate ATLIONY «26.0562 s6++:%= Assistant Counselor .....---+++-: 1-16-62 
Tesivare Werrell. acsv. «asus oe sina Counselor © ss aa ome ate ie ei nats tae 3-15-59 
Daisy E. Harrington ........--- Trades Supervisor ...--+++s+++ee: 2-1-54 
Josephine E. Williams .......--- Practical Nurse ..---++-+see+eee> 11-11-51 
AGRICULTURE 
RRR A See hh 1-1-62 


Avie | MULDNY) .. 65 os ewes en ee Farm Foreman ....--- 
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OPERATION AND MAINTENANCE 


WddiehuesAworoweLee taser cee Maintenances \i ater wes see 2-1-56 
FODICCCMWINILILCLG 5 sere sei vebers ott ee Maintenance Man .............. 10-1-57 
PNT OMZA WW ALLEES | cwice eacisis coereceieiels Maintenance, Man 2)... 9-41-10 7-1-61 


STATE TRAINING SCHOOL FOR GIRLS 69. 





GENERAL INFORMATION 


Saur IBIen cles) yo ots ee ES a ee aac ree a ee 1944 
GMemey) Towa: ANREP 342 
OES Eye NS SL re re ee ee eo eB ee ee $ 963,263 


Capital Improvement Appropriation for the 
1961-63 Biennium: 


WCENOVatIonn ol. Leonard Cottage. - 922 == ee eee ee aan = §4,000 
2. Electric Distribution System 
ONO VATION SOMO LCC MUL@ HLS. so ee a ee ee eee 10,000 
3. New Boiler for Laundry and Vocational Building ~---------.------~- 7,000 
AmeeDecnmyvelliand hepair or Water Tank 2-22-25 —> S222 2- = 2 15,000 
MotaieGapitalsimprovement Appropriation [=== = —--—=--_ 22 === $ 96,000 
BUDGET 


For the two years ended June 30, 1962 


en 











Year Ended Year Ended 
June 30, 1961 June 30, 1962 
lion ee ee 
Motaleheauirements: 22---_-----.-.=-----~--- $ 235,250 $ 272,375 
Wesa eheceipts 6.2. -—— - -- - s--+ -- 18,953 23,154 
Appropriation ___.--------------------------- 216,297 149,221 
Cost Per Capita: 
SOUT CCS ieee re ree 1,634 1,702 
Own Receipts —2.—...-__-—.---—_-_—- 132 i 
Appropriation __----.----------------- 1,502 TROD" 


Summary by Purposes: 


lee Administrations 222 == 22,145 24,098 
Tie inatruction —.2-<.--2----—---—<==----—- 54,115 64,705 
Til. - Custedial Care ~_.--—_—-—-----—----—-—- 115,636 138,236 
iVerevAericulture....22<-2+<2242-----~=--=- 8,228 8,353 
V. - Operation and Maintenance ~------~- 34,285 36,818 
VI. - Workmen’s Compensation ~~~-~------ 841 165 


Totals $ 235,250 $ 272,375 


es i ee See 
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MOVEMENT OF POPULATION 























Year Ended Year Ended 

June 30, 1961 June 30, 1962 
Onwhollehirstrotey ene ees = ee ee 124 147 

ADMISSIONS 
Received from Courts AS Tle es Ne Pe 94 105 
Returned from Conditional Release _________-_ 2 9 
GMAW AVSE EveCUUICT CCleaner ee fl 1 
Transferred from Other Institutions __________ 9 4 
OCEAN GEtSS1O TS eee se ee ee ee 0 0 
‘POtalerA GMS ST ONS pene a eee ere eee Bees ee eee 96 119 
Oniplolland@Admission sis eee ean PAPAL 266 
SEPARATIONS 

Discharged without Conditional Release ______ 10 12 
Conditionally skelesased. =. 61 69 
Runaways 2 2 ERS ae, Rape ene eee es ee Oe, URI Pee 3 2 
Transferred to Other Institutions ____________ 0 Pall 
Other Separations 21 Poepe et. ba ete Mean 0 0 
Total Separations BE es eee eta ee, Rs x 74 104 
Population End of Year = ei Seed Wak 147 162 
Averareslopulation, tor the cares) eee 125 144 
Average Agerof Students ee ae ee 15 105 
Average Length of Enrollment _______________ 15 mos. 16 mos. 





Parental Status of Students in Institution at End of The Year 



































Year Ended Year Ended 

June 30, 1961 June 30, 1962 
Parents living together Ape cek  al Sing alt ead ee Zi 39 
Parentsyseparated 12522 2 see ae pee eee 34 Sir’ 
Parents divorced _ Bed SA REE ee ree 11 10 
Step-Father Be SP Prat © Pee pe 2 15 12 
StepaWlOthersee a ere ls ee ote nees 12 11 
Father deceased he od = es ee ey Seam 14 14 
Mother deceased ______.___ = Las ue 8 12 
Orphan See eee Seay ee LP oe ee 0 0 
Imtoishetsse: Ge rweteighitey et ee ee Eee Bey 8 7 
iilegitimiate.. 5 = ae ae See cee Re aes 24 20 
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AGE AND GRADE CLASSIFICATION 


SCHOOL YEAR 1960-61 


Special 
Education 
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DISTRIBUTION OF POPULATION BY COUNTIES | 













1960 Year Ended June 30, 1961 Year Ended June 30), 1962 

























































































































































































County Total | Admissions | Released | Total| Admissions | Released | Total 
June During During During During | June 
30 Year Year Year Year 30 
Alamance 0 1 0 0 0 
Alexander 0 0 0 1 at 
Anson it 0 it 0 0 
Buncombe 3 2 0 1 2 
Burke 0 0 0 1 1 
Cabarrus 1 1 0 3 2 
Caldwell 3 0 2 0 0 
Camden i 0 it 0 0 
Catawba il 1 0 2 3 
Columbus 2 1 il 2 3 4 
Craven 1 1 1 1 i il 
Cumberland 4 i | 5 6 8) ae 
Dare 2 0 2 0 0 0 
Davidson 1 2 0 3 it 
Durham 2 4 1 | 5 8 
Edgecombe 5 4 4 5 6 
Forsyth 14 9 a: |_ 18 14 
Franklin 1 0 | 0 1 0 
Gaston 5 1 | 2 4 
Granville 1 1 i | iL ie 
Greene 0 1 0 | 1 it 
Guilford 12 16 9 | 19 19 25 
Halifax 1 1 1 1 0 il 0 
Harnett ee") 0 0 4 0 9 zZ 0 2 
Henderson 1 0 1 0 U 0 0 
Hertford 0 a 0 2 0 0 2 
Johnston 2 0 1 ies 3 i 3 
Lee 6 1 4 3 ) 3 0 
Lenoir 2 3 | 1 | 4 0 2 2 
Lincoln 0 ie et arr 1 a veer d 
Martin 1 il 1 1 0 1 0 
McDowell 1 i 0 2 i 3 0 
Mecklenburg 14 flea, 10 16 "J al 8 29 
Montgomery 0 1 0 1 vy) 0 jane. 
Moore 2 4 2 4 2 5 | 3 
Nash 3 0 (Pee 0 0 eee 
New Hanover i 2 1 2 1 0 3 
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Year Ended June 30, 1961 Year Ended June 30, 1962 


























































































County Admissions | Released | Total| Admissions | Released| Total 

During During | June During During | June 
Year Year 30 Year Year 30 

Orange 1 0 1 0 0 Om | 
Pasquotank 0 it 0 1 1 | 2 
Pitt i 0 0 i 0 0 

Randolph ie 0 0 0 3 Wises 
Richmond a | oe eee 2 0 1 
Robeson 6 | 1 3 4 7 7 
Rowan 2 | 0 1 1 1 1 
Rutherford il | 0 | 1 0 a 1 
Sampson 1 0 | 1 0 2 2 
Scotland 2 2 (: 3 0 2 
Vance 0 1 0 1 0 ue 
Wake 6 2 1 ef 4 4 
Wayne “| 4 3 8 3 6 
Wilson iL 2 | 1 | 2 1 3 
Totals 124 96 ae }147 | 122 104 162 
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STONEWALL JACKSON 
TRAINING SCHOOL 


CONCORD, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


It is my privilege to submit to you the twenty-seventh biennium report 
from Stonewall Jackson Training School covering the years 1960-1961 and 
1961-1962. 

INSTRUCTIONAL 


Academic: In our academic school we have made several improvements. 
During the past two years we have completed one wing of the new school 
building. The new modern science department, along with the other modern 
class-rooms will help us to continue to improve our program. We are looking 
forward to the time when we can complete the entire building. 

Vocational: Since our vocational department was re-organized we feel 
that it adequately meets the needs of our students at the present and hope to 
get better facilities when the new school building is completed. The textile mill 
is in the process of being renovated and more modern equipment is being in- 
stalled. The textile building will be re-wired and equipped with a modern 
lighting system. 

Recreational: A full intramural program in the major sports has been 
carried out under the direction of the Athletic Director. Good sportsmanship 
and learning to live together is stressed in all recreational activities. Two new 
playgrounds have been graded and plans have been formulated for a stadium, 
complete with track and a baseball field. 

COTTAGE LIFE 

Counseling: Our cottage program is functioning smoothly and progress- 
ively. Through the media of weekly staff meetings, conferences and workshops, 
all pertinent data and information are passed on to them. The results indicate 
better planned and more adequate cottage activities. More time is given to the 


study and counseling of the individual student and in preparing an adequate 
program to meet his needs. 


STONEWALL JACKSON TRAINING SCHOOL 75. 








Moral and Religious Training: We continue to have our Religious 
Emphasis Program for the cottages during the month of January each year. 
Local ministers and lay leaders are invited to meet with the cottage groups 
during this month for a series of religious services which has meant so much 
to the students and the staff. The Ministerial Association of Concord and 
Cabarrus County supply our guest ministers for our Sunday Worship Services, 
special holiday services, and counseling services to the students as the need 
arises. In addition to daily devotions held in the cottages, the cottage groups 
attend a mid-week service conducted in the Chapel. 

Group Living: The placement of the students in the program is the res- 
ponsibility of the Classification Committee. Great care is used in placing the 
students‘in a cottage with other students their own age, size and interest where 
he will receive the type of supervision and help his particular case demands. 

Personal Hygiene and Grooming: Good grooming and personal hygiene 
are especially stressed in each cottage, under the supervision of the cottage 
counselors. Emphasis is placed on correct table manners, oral hygiene and 
establishing good health habits. 

Housekeeping: All students are assigned specific housekeeping duties 
in each cottage. With the help of the cottage counselors, they maintain the cot- 
tage and grounds in a neat and orderly fashion. 

GENERAL SERVICES 

Food Service: Mrs. Bost, our dietitian, and her staff, have made many 
improvements in our food service. Some new equipment has been added and 
with careful planning with the farm manager and the dietitian, we have been 
able to improve the food service. 

Psychological and Social Services: Each student is afforded conferences 
with the Psychological and Social Worker in helping him become rehabilitated 
and make proper adjustments to the school program. Progress reports are sub- 
mitted periodically on each student and to referral agencies when requested. 
The Psychologist administers all test to help determine the students abilities, 
aptitudes, personality and interests. All tests are given prior to the students 
classification and placement in school, trade and cottage. The reports are very 
helpful and instrumental in his classification and renders invaluable aid in 
placing each student in the best possible rehabilitation program. 

Medical Care: The general health of our students is good. The infirmary 
has adequately met most of the needs for the care of the sick. The North 
Carolina Orthopedic Hospital in Gastonia takes care of all bone fractures, and 
the State Oral Hygiene Department sends dentists to the school during the 
summer months and Christmas vacation. All emergency cases receive treat- 
ment at the Cabarrus Memorial Hospital in Concord. 

Operation and Maintenance: Maintenance of our buildings continue to be 
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one of our greatest problems. We have made many improvements during the 
past two years in the cottages, cafeteria, gymnasium, school hhouse, Adminis- 
tration Building, infirmary and others too numerous to mention. 

Capital Improvement: During the past biennium our permanent 
improvement consist of the building of a new staff house, the erection of one 
wing of the academic building, re-roofing the indoor swimming pool, a new 
cattle barn, new greenhouse, renovation of the offices in the administration 
building, and the installation of electric hot water heaters in all the cottages. 
A new heating plant has been installed in the chapel, cottages have been paint- 
ed, new presses installed in the laundry and additional equipment purchased 
for the cafeteria. 

Farm Operation: Our farm continues to supply the greater portion of 
food needed by the cafeteria as well as supplying a gainful occupation for 
many of our students. The cannery has been utilized fully in providing us with 
many canned vegetables supplied by the farm during growing season. A com- 
plete irrigation system has been donated by a generous donor and plans are 
underway to build a new granary and tool shed and to renovate the milk barn 
and milk house. 

The school personnel and I wish to thank you and your staff, the Board © 
of Correction and Training, The Department of Administration, and all the 
friends of the school for the continued help and understanding of our problems. 


Respectfully submitted, 


Superintendent 
J. Frank Scott 
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PERSONNEL 

Name Classification E nee 

im ployment 

ADMINISTRATION 
(| Wc We cel SRE TIN LOUOA in, kiw kee bee's 4 4 a Mele Se dees 7-1-48 
on OS C0) Assistant Superintendant ........ 8-24-59 
Meee Pe DNOG 6... ik ek wees Mecounpant Glerk. ou kes + cee ae 11-8-47 
Per tieueaVy OLSON) ..... 06.0 ue ees Social Service Worker .......... 10-2-57 
oy SE Gs Piimchasivey OLLICen cack. oie soe ie 4-15-59 
Wenemiorme VeCOMMONS ........5... SUCTUS MA DMET fa telwelsa ae ors s Boe lavs 4-20-60 
Peetiosmee YOrOrOurh .......6... MORON IE g cavertrausuords aueted Sal ses as 10-28-47 
INSTRUCTION 
Peat LIONS 6 Ge cc cc cee uence eae C2 | eee aee ree efor cer ree ae 3-1-55 
Bennie NM. Troutman .......6... Pencher=ACademic. & oa< cis. smet ed 3-15-48 
eC CAIN WELL. . oc bc wale ves Weneher Academic: 4. ..s.-ess ponte 6 7-1-46 
Pletal 126 SVG: enener=AGademic <1. i%s sauien «= 8-2-27 
Saha Ss). (8 ey 6lcn Teacher-A cademic «i046. 6.6. Sects os 5-31-54 
PEER MOUALUN OS 4... ad eee HegehersAcademic \. . ..we ee ares = 8-26-48 
PeoMEO IWIGOITIS. 61. Seek kee ieanhneraA cadence Anse ce setenelss vane 9-1-61 
PR ISOM LOE bOM, a4 fo keke eo ee Tadcherc Academic <2 2.s...ceoue-- 9-31-61 
Coll le WIEN a Menger ACAUeCMlIG <«acnes<> oeterem - 5-25-53 
sprue oS: ied Oteley sg 5 01) st eqcher=Academit 9. ...246. eee nar 7-28-58 
Pet eeet ea ANON: 6. lacks 2% ss Weqeher-hecreation, .<s. « sve ste coe 6-3-58 
syererrin Bp O22 6 (hei) Teacher-Vocational, ;....06asss-- 7-15-53 
POMC VE HE AOCATLY, ss Assets ed - Teacher-Vocational ........+:«. 10-15-51 
Owais, WVEADTEY 2... ocd haces. Teacher- Vocational, 5... <<ensam: 9-23-57 
MORI O UL TIS: ois. c nine «ie ttle 5.465 Toaacher- Vocational 45 «sess sian 2-15-58 
VW Pore: 9 B40 hs en Teacher- Vocational . 2. .2 sree en st: 2-1-59 
PIO DEATS) §¢ a uvicin 9 505 oe hes Teacher-Vocational ..........+-- 12-16-44 
CUSTODIAL CARE 

PPA UPCOP) he OSU ia a visits eee sss Food Service Supervisor .......-- 7-1-57 
PCMTVAE GLISke Gul. . dsie ea besos Trades Supervisor .......++-++++ 9-1-23 
chs dey (sf FD SROen Ae ee Rae ree Ao Ps Trades Supervisor ......-++e+-+e+- 9-17-57 
MenclaB GWhite ..4.4 060 asos Food Service Supervisor .....----- 6-1-62 
NAIDU TT a PUTA IN, oerha ectclersterenotele 6 Cafeteria Assistant .......--+-++- 8-1-53 
SCCLLAM RR VLADI CY Giferc cece > vate n>» Cafeteria Assistant .......-++++-- 8-1-59 
essiCmy om rOULMAN) \-..2 si. cee es Cafeteria Assistant ......-+---: Bos 


ameseO Henderson... ..s eee se Head Counselor .....---e+eeerres 
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INGOTS IBS WEN Hee am cage co Head Counselorie epee eee 9-10-57 
SLT Cred 11S OT) Mite eectein fe hee ences ets COuUnSClOTet eee ice ela cee 9-11-47 
UATNVOSS Kip CC Gne ee ute cen Tstavete chattels COUNSCLOT ac siete rohnert cece ke ot tees 4-17-45 
ROSSo mae COK CI an trtsaseu sbshel eevee Counselor oor. tieicauvun aioe ke o Cenane 10-8-45 
Harry eet eOUSE) roe od acoteareaiancce ene Counselorisimndecrera caer terete 5-15-44 
Freniy eb ee Ori kKiNSOnl persistence: COUNSELOT 5 vrs eter Sceceekeye eee 1-8-45 
WaleolmoM? Cheek, 05.2... 2e.cnesee Gourisel Or inc cs saan eee 5-11-53 
EPaAt Cy eel ACSC Liu. eraue teieecs terres Counseldrsakan) sects eee 11-16-57 
Borordmll el altieres ee eee en Counselor \. excae eee 4-12-54 
Galvin wit let Ts fcc. cose sre. on eane Gounselor® ¢..0 ess se se eee 10-23-50 
Leonard@Os Patnisiin 2:5 cites Gounselorn. aise See eee eee 5-25-53 
TB Yayaee wis © Oy SEN SINE ae ae fee oe Counselor gly os eue et ee 7-21-58 
Shermans ls. LIvOWwder! elm aie stolectens Counselor’: m werk aietetne ns eee ee 7-1-61 
JON Witeell UNECYCULINoh., wale eee Counselor 2g ia eee ee 5-13-58 
WAUC Oa AG MCC bac ky he es Assistant .Counselons sec eee 6-1-53 
SCO Lote: Lad liltges arrears auscacevsuen< Secon tore Assistant: Counselom me sean ee 7-21-58 
Jeweller adele acy sa stems ten: Assistant Counseloiis cee 11-16-57 
VCE AACN HLANT a pwn ere ieieeet ee weenie. Assistant..Counselorak.c. ck ee ee 5-24-56 
Ona We blendersons] A.tac ste eee Assistant. Counselor aster eee 2-1-54 
Wiauleens G. Hinsony.-neaeeee Assistant.,Counselor. 2 7: face 9-11-47 
MoyrileiC., Hooker ss .< merle Assistant ,Counselor 22. fo caeeee 1-16-46 
Corae il: oan, sbecers oe eeeea ee: Assistant Counselor. .......aee82e 9-10-57 
lise «He Millen is. Bee oe irene ae Assistant Counselor. «same ee 11-6-50 
Lucile BS Lowders ya... ae Assistant..Counselor 2. see 7-1-61 
palhew DD) Parrishies, +5: eee Assistant), Counselor 2. atee 7-28-53 
Ruthie Peck. 3) akc eee ASSIStanieCOnnselor. =. newer oa. 4-17-45 
Selma MV ROUSE Wat on eee ene Assistant Counselor... 5-15-44 
Annas, Lomkinson) ... seeeeeen Assistant Counselor (5.0) 4.5. ee eee 1-8-45 
Mary VA. Huneycutt 2s. 2) cee Assistant woounselors ... ena seers oe 5-13-58 
Joseph J. Novobiliski ........... Lradeswoupervisors osteo 9-10-54 
Isabelle El. Mullisivm: wovooeeee Head JNurce seater ee rene 2-21-49 
Helen Ba wilera dawnt. |e eee Practical Nurse snot: oer eee. 8-25-52 

AGRICULTURE 

JAMes el. QUCKV ie a. eer eee Haymeoupervisorere ri ree 8-22-34 
ames) HACC. aoe eerie ae Dairy wi erdsmanvaotuns 0. ote 9-21-53 
Robert shaccart.: cee eee Herdsman 2724 et enter ie Coe 5-21-56 
Claytonvl. Mullis). «seeker. harms Moreman ion. eee 2-3-49 
Jenicse Lew isTOWn wee eee Harme Moremans en see pee ee 11-1-50 


Paul S. Thomas 


e086 8. @ 6 mB \@ 6 a "e168 6 


Farm Foreman 


oeereeee wee eee eo 


10-1-61 
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Oe L ED 5. vce os ese boy 0m Porn SMOreman . 0s ceive. seen cae 11-4-57 
Pe OM eA ITNAN: 3s secu secsveccee Mari. MOPenian yeu .e Sake oak oes 3-7-60 
COGS) Tet NE Sr BBR FP OLCINOLY o's cor kc cw o scm 6 aise eke 8-25-52 


OPERATION AND MAINTENANCE 


Pere VODCANTION ...escecescs Maintenance Man .............6. 11-4-57 
PUI SEY SE OLOUSH 6. ccewncces Grounds Maintenance Man ....... 5-9-60 
Ueda: (oy UO ie As iecyecdehast. ho or eevee nea ear erage ame ae 8-14-56 


(CEE OS Go) ee AY UO IATYPELTA = pa eit caus rah co as 6) sis a sews 12-23-53 
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Year Established —___ ses 1) Oe = ns ees eS ee . Sanu 1909 
Total Land Acreage _ pace So ae ee re se A BS ape nae 25% 984 
Capital Assets Bs 2 eee et Te - ma = = ee SPR oe pe Se SK ae $2,290,570 





Capital Improvements for the 1961-63 Biennium: 



































(Pe RenovatloneOtmW lire Owe lie © Ob tee Cs ame ean nan <5 NS Fy) ()() 
2. Renovation of Milking Barn See 25 PP ea 1a ON ee ae $ 7,000 
Bo IWWGUIS Ieee Syovel Iequbieireyy oe $ 24,000 
4. Granary, Storage Bin and Drier Ste, Se en Ne ee $ 23,000 
5s eH Guipment. Shed (2622 24..7 5 25 soe Rage. AE ea ee ee § 14,500 
6. Renovate Textile Mill Seer eas Ss Oey Se aah ie Pe $ 8,000 
Total Appropriation cee ee a ee paay Serre Renta eles es $ 101,500 
BUDGET 
For the two years ended June 30, 1962 
Year Ended Year Ended 
June 30, 1961 June 30, 1962 
Lotal= Requirements yaa. se ee SS 2b Lal $ 512,338 
Lessee Recerpts oss ee ere eee 55,202 53,342 
APDIOD LIA ti O Tie eee eee aed ee eee ee 396,479 458,996 
Cost Per Capita: 
Ale Sources: 2s aes ee en 1,377 1,516 
OwneRecelptsian es ee oe eee ee 168 158 
/NVOPONAO ORANG OVO a 1,209 1,358 
Summary by Purposes: 
Is S \ANobabriingntopn\ ee 38,822 42,461 
Kieg-sinstruaction est sone eee 90,482 114,864 
iii ee Custodialg@ arc pate aoa eee ane 190,211 216,626 
MIMWooS JAGR OINADURSY cp eee 75,234 78,777 
V. - Operation and Maintenance of Plant __ 56,962 59,610 
AMOR Wty ABest Seen 2 $ 451,711 $ 612,338 
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Year 


June 30, 1961 














I eOLMDITStROl ey Car = 2- ese 209 
ADMISSIONS 
PACCLVICWMELOMOE COULUS .22-.—— ee ee 290 
Returned from Conditional Release ___--~- Ff 
MINA AVSeCLUrNeG), 22222 55-2 oe 2 
Transferred from Other Institutions ______ Di 
CN GMACIIISSIONG: 0 
Total Admissions Lo SN ees ee 351 
Oneholeand Admissions’ —2--~----_----. — 673 
SEPARATIONS 
Discharged without Conditional Release __ 15 
@onaitionallys Released —--.._-=__________. 303 
RINNE S oe ee 8 
Transferred to Other Institutions ___----~- 0 
Oiiee Samimiitnt) 9. a 0 
otal senate tl On meena = 326 
Boduionetine of Lear 2-2 -__—--- 347 
Averaze Population for the Year -_----~--- a 328 
Megara /heS Oe Suithiic (a ie 
Average Length of Enrollment —~~-------- 12 mos. 





Ended 


Cw oo OF 
; NM & 
Do St KH, “6s SO 


a ee 


mos. 


e 
S 


June 30, 1962 


ery OOO ee 


Parental Status of Students in Institution at End of The Year 


0 ee ee 


Parents living together 


Parents Separated __--- 
Parents Divorced —--~-- 
Step-lathereeass= =. == 
Stepa\lobher mes. ss =—— 
Father Deceased __----- 
Mother Deceased —-----~ 
Orphans 
Hosters arents)22---—=-— 
Nileortinie bose ae= 


Year 


Ended 





June 30, 1961 


June 30, 1962 





179 
59 
28 
37 


Nga: — 
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SCHOOL YEAR 1960-61 









Age Grades 





Special 
Education 





























Total 


Age 





Special 
Education 
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DISTRIBUTION OF POPULATION BY COUNTIES 



















Year Ended June 30, 1961 














Year Ended June 30, 1962 




















































































































































































































County Admissions | Released | Total | Admissions | Released | Total 
During During | June During During | June 
Year Year 30 Year Year 30 
Alamance 4 4 5 J 6 
Alexander | 1 1 Gentes 
_ Alleghany 0 0 0 0 
Anson 3 3 3 | 2 
Ashe 5 a 4 4 2 
Avery 0 3 0 0 0 
_ Bladen 0 1 0 i 0 
Buncombe 24 19 24 29 30 23 
Burke ae 5 8 5 4 5 4 
Cabarrus 10 8 nf anil tl 10 8 | 9 
Caldwell 11 14 11 14 20 16 18 
Caswell 0 0 0 0 0 ul 
Catawba 10 | 11 = 12 15 ioe. 
_ Chatham 0 | 1 0 i} 1 1 
Cherokee | 0 | 1 | 0 1 4 1 
_Clay Ps 1 | 2 ill al L 0 
Cleveland 3 5 | 3 5 6 3 
Columbus 3 4 | 3 4 4 4 
Craven 0 0 0 0 0 1 
Cumberland 11 3 | 12 2 4 4 
Davidson 3 8 | 2 9 10 | 10 
Davie 0 1 | 0 1 0 
Durham 5) | 2 3 is 
Forsyth 12 16 10 Pee 
Gaston 17, | 17. 2 PALS 19 
- Graham 0 0 | 0 0 2 
Granville 2. 0 | 2 0 Oyast 
Guilford 23 | 33 | 23 | 38 22 |_20 
‘Halifax 1 0 jen sd 3 | 3 
Harnett 1 | 0 1 | 0 1 oes 
| Haywood i 6 6 | 7 4 | : 
Henderson 6 | 4 6 ee 7 — E 
Hoke 0 | 1 0 ioe eel ser ee aa Ms 
Iredell 6 | 20 6 | 20 11 oe 
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County Total | Admissions | Released | Total | Admissions | Released| Total 

June During During | June During During | June 
30 Year Year 30 Year 306 
Jackson 7 38 3 3 Les 
Johnston 3 2 0 2 | 0 
Lee 2 2 i 2 | 1 
Lenoir 3 5 3 5 2 
Lincoln 8 6 4 tf 3 

_Macon il 1 2 i 2. 
Madison 4 3 i 3 1 
McDowell he 3 3 3 3 
Mecklenburg 16 Pall Ly 20 39 82 
Mitchell o | 0 0 0 i 0 1 
Montgomery il 5 | il 5 iL 5 1 
Moore | 4 1 4 9 6 7 

Nash 0 2 fo 2 0 i ieee 
New Hanover 5 | 2 4 3 9 4 8 
Person 0 2 0 2 1 0 3 
Pitt 0 1 0 il 1 1 i 
Polk 3 0 3 0 2 ed 2 
Randolph 9 9 oo Ae 9 | 11 L 8 
Richmond 2 2 Z| 3 2 3 
Robeson ial 19 iil 19 18 ye 
Rockingham 4 8 4 Sok 2 8 2 
Rowan 3 4 3 4 9 5 8 
Rutherford 7 ol 5 7 5 4 5 4 
Sampson 0 | 1 0 | ] | 3 1 3 
Scotland ana 2 4 | 2 3 2 3 
Stanly | 2 2 | 2 1 2 1 
Stokes | 0 2 | 0 3 1 2 
Surry 4 | 8 | eee 1 8 1 
Swain bra 3 aie 2 2 3 
Transylvania 2 | 8 2 8 | 5 8 5 
Union Ball 3 6 2 | 1 3 0 
Wake i 6 6 7 0 Ener ee 
Watauga 3 | 0 3 0 | 0 0 | 0 
Wayne eet 3 7 3 6 3 6 
Wilkes 12 8 8 5 10 3 
Yadkin 1 i! 1 1 1 
Totals 326 | 847 369 303 | (328 
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JUVENILE EVALUATION CENTER 


SWANNANOA, NORTH CAROLINA 


Honorable Blaine M. Madison 
Commissioner of Correction 
Raleigh, North Carolina 


Dear Mr. Madison: 


It is my privilege to submit to you the first Biennial Report from the 
Juvenile Evaluation Center covering the year 1961-1962. Our first year has 
been both a busy and interesting one. We have renovated the plant, recruited 
staff, built up our student population and organized our program around the 
clinical treatment of delinquent children. 


EISTORY OF FACILITY 

In 1958 the Board of Correction and Training began to formulate plans 
for the establishment of a Treatment Center to provide specialized services 
for delinquent youngsters having physical and mental handicaps and special be- 
havior problems, but who were susceptible to rehabilitation through an integ- 
rated program of medical, psychological and social evaluation and treatment 
under competent supervision. Through study and evaluation of students com- 
mitted to the training schools during the past several years, the Board con- 
cluded that the next and most urgent step to be taken in improving the quality 
of the State’s program of correction and training was to increase clinical and 
diagnostic services for disturbed children committed by the courts. Studies 
revealed that approximately 12 to 15 per cent of the students enrolled in the 
training schools were in need of specialized treatment beyond that provided in 
the program. These students were identified as emotionally disturbed and 
psychologically disabled, socially immature, epileptic, pregnant girls, and 
other special problem youngsters. 

After much committee work, planning and visiting other facilities an 
opportunity to start a program presented itself when the Federal Govern- 
ment offered a Veterans Hospital to the State, contingent upon a suitable use 
being made of the facility. 

On January 3, 1961, Moore General Hospital at Swannanoa was trans- 
ferred to the State of North Carolina and allocated by the State to the Board 
of Correction and Training for the establishment of a Juvenile Evaluation 
Center. Work was begun immediately on preparing the facility for the pro- 
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gram. Students were first admitted in July, 1961. During the first year, 170 
students have received treatment at the Juvenile Evaluation Center. 


CLINICAL SERVICES 


In order to more adequately provide for students the Center would serve, 
plans were made to strengthen the various departments in staffing and pro- 
gramming beyond those found in the training schools. Since the primary 
purpose in transferring students from a training schoo] setting to the Center 
was for clinical services, the greatest planning was done in the development 
of the Clinical Department. 

The Clinical Department is responsible for a program which has as its 
main purpose the emotional and physical well being of all students at the 
Juvenile Evaluation Center. The staff of this department includes profession- 
ally trained and experienced persons in social work, psychology, psychiatry, 
nursing, medicine (general pracitice) and dentistry. 

All services of the Clinical Department are supervised and coordinated 
by the Supervisor of Social Services. This department is staffed with a Super- 
visor, three Social Workers, one Registered Nurse, a Psychologist, anda 
consulting Psychiatrist. We have a contract arrangement with a local physician 
to care for the general medical needs of the students and an arrangement made 
with a local dentist to care for the dental needs of the students. 

Social Workers: Social Workers are responsible for the case work pro- 
gram, which for the most part is directed toward helping the students under- 
stand and accept themselves in their present situation, while strengthening 
themselves for more adequate adjustments to the demands of future relation- 
ships and experiences. This service is provided through direct contacts with 
individuals and groups. 

Psychologist: The psychologist makes psychological evaluations for 
students according to their needs as determined either by the psycho-social 
diagnosis of the social worker or by the psychiatrist as the result of a psy- 
chiatric examination. In addition the psychologist is expected to provide 
direct therapy to individuals and groups and consultation to persons in other 
areas of direct treatment of students. 

Psychiatrist: The psychiatrist gives psychiatric examinations and treat- 
ment to those students who are determined to be in need of this service by 
psycho-social evaluations and—or psychological examinations. In addition to 
these services the psychiatrist serves as a consultant to persons in other areas 
in the direct treatment of students. 

Medical Care: The medical section provides for the physical health of 
all students through a program of preventive and remedial medicine. The den- 
tist provides dental care for students according to need. 


JUVENILE EVALUATION CENTER 87. 








The Nurse gives home nursing courses to the girls and a course in pre-natal 
and post-natal careto the pregnant girls. She holds regular sick call for the 
students each day and takes care of the minor medical needs of the students. 
Those students needing doctor’s care are referred to the doctor, who examines 
and treats them or supervises their medical care as provided by the nurse. 
Students needing dental care are taken to the local dentist. and the necessary 
work is done. 

Pregnant girls are checked regularly by the doctor and are constantly 
under the care of the nurse. These girls are taken to the Memorial Mission 
Hospital for delivery and their local county Department of Public Welfare or 
Juvenile Court makes arrangements for the care and placement of the babies. 
Upon release from the hospital the local agencies take responsibility for pro- 
viding or arranging for the custody, care and control of the babies of the stu- 
dents who in most cases will have been returned to the Center to complete the 
program. 

Clinical Treatment: All students admitted to the Juvenile Evaluation 
Center during the first year were transferred from the training schools. These 
students are identified by the Social Services Department of each school and 
a request is made to the office of the Commissioner of Correction for their 
transfer to the Center for treatment. The Supervisor of Psychological Services 
of the Comissioner’s office reviews each case and approves the request for 
transfer. 

Students receiving treatment the first year were classified as follows: 


Behavioral Problems ........--es+eeee% 70 
Emotional Problems ..........scsess00% 53 
Pee DEC i ik iki vivs= ak Sie iate aw aes aed e ewes 4 
Pregnant Girls ......-.-es-eeeeereeeee 8 
Aes BIO Se ry sis Gicis la chs hea ls A Be BD 
INSTRUCTIONAL 


Academic and vocational instruction and the recreational program are 
under the supervision of the Principal-Assistant Director with a staff of six 
teachers. 

Academic: Realizing that the educational retardation of many young- 
sters contributes to their emotional instability, the Educational Department’s 
function in the total treatment program must make a substantial contribution 
to their development. The Academic Department is provided with tests to de- 
termine educational achievements as well as educational needs in programming 
for each student. Classes are organized on an ungraded basis and students are 
given the opportunity to achieve at an individual rate. Special classes are con- 
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ducted for retarded students and teachers plan an informal program to meet 
their individual needs. In many instances it is necessary to give individual in- 
struction to students who are unable to function in a regular classroom setting. 
Regular academic classes are given to those students who are fuctioning on or 
above an average grade level. 

Vocational: Vocational instruction is given to students who have voca- 
tional needs and—or interest as determined by the psycho-social evaluation. 
This program is flexible in relation to the needs and interests of the youngsters, 
particularly the older youth, in preparing them for community living. 

For those students who cannot profit by vocational training as determined 
by the Clinical Department, classes in arts and crafts are conducted to meet 
their needs for creative activity. 

Recreation: The Recreational Program is under the direction of a 
Recreational Director who works closely with the Clinical Department, Aca- 
demic Department, and Cottage Life Program. Recreational activities are in 
keeping with the student needs as revealed by the diagnostic study. Team work, 
fair play, group spirit and an opportunity to relieve gross tensions are im-. 
portant ingredients in providing new and meaningful experiences for the 
students. All sports are played on an intra-mural basis with emphasis on par- 
ticipation rather than competition. 


COTTAGE LIFE 

The Cottage Life Department is under the supervision of the Chief Coun- 
selor with a staff of nine counselors. This Department maintains a close 
working relationship with the Clinical Staff in creating a cottage atmosphere 
conducive to the development of each youngster and in consideration of 
specific clinical treatment. 

Counseling: The Counselors are charged with the responsibility of main- 
taining a daily living situation that offers an opportunity for constructive 
change in individual youngsters. The Counselors meet twice a week with the 
Clinical staff in planning and training meetings. Individual student problems 
arising in the cottages are discussed and staff efforts are coordinated through 
these discussions. 

Moral and Religious Training: We are fortunate in that we have a chapel 
on campus where vespers, Sunday School and Church services are held weekly. 
Daily devotionals are conducted in each cottage by the students under the di- 
rection of the cottage counselor. Groups of students are permitted to visit local 
churches for worship services and special programs. Since a Chaplain is not 
provided, local ministers and church groups help in developing a religious pro- 
gram by providing counseling and worship services. 

Group Living: The Chief Counselor and the Supervisor of the Social 
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Services Department work together in placing the students in cottage groups. 
They seek to place each student in a cottage where he or she can feel comfort- 
able and become a contributing member of the group. 

Counselors are not only given the responsibility of providing the routine 
daily needs of students but they must give individual and group guidance and 
counseling as the need arises. Youngsters are encouraged and provided opport- 
unities to use leisure time constructively through hobbies, picnics, group play, 
parties and other activities. Inter-cottage games and other activities gives an 
opportunity for teaching cooperation, sportmanship and to abide by group de- 
cisions. 

Personal Hygiene and Good Grooming: The cottage counselors stress and 
give instruction in good grooming and personal hygiene. Students are taught to 
care for their own clothing. Each cottage is provided with a home laundry unit 
and the students are taught how to properly wash and iron their personal 
clothing. 

Housekeeping: Each Counselor gives instruction and supervises. the 
housekeeping in each cottage. We consider housekeeping as a part of the daily 
cottage routine which gives students valuable training. Under the supervision 
of the Counselor, each student is assigned duties in accordance with his or her 
ability. Cottages are encouraged to show originality and individuality in the 
arrangement and decoration of a cottage. Each student is taught to make his 
or her own bed, to keep clothing, shoes, and personal items in an assigned area, 
and to keep a clean and orderly cottage. 

Students help in keeping other areas of the campus clean and in order. 


GENERAL SERVICE 

Food Service: The Food Service Department is under the supervision of 
a dietitian and is assisted by a staff of three supervisors. This department 
serves as a vocational experience for the girls in our program who are assigned 
to the cafeteria for a certain period each day where they receive instruction in 
food preparation and serving. Well balanced and wholesome meals are stressed. 
The Food Service Department is inspected regularly by the Buncombe County 
Health Department and we hold a Grade A Certificate from the State Health 
Department. 

Operation and Maintenance: The Maintenance Department is under the 
supervision of a Head Maintenance Man with a staff of five maintenance men. 
Each man is assigned four to six boys who receive on-the-job training un- 
der his supervision. 

This Department has done an excellent job in renovating buildings, repair- 


steam lines, furnaces, maintenance of grounds, repairing 


ing water mains, 
e made useable 


machinery, and painting. During the first year 58 buildings wer 
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by the Maintenance Department. In all renovation this Department has ad- 
hered to the North Carolina Builders Code. 

Acknowledgments: We wish to express our sincere appreciation to the 
North Carolina Board of Correction and Training, the Commissioner of Cor- 
rection and to his supervisory staff, to the Governor, to the Department of Ad- 
ministration, to the North Carolina Department of Public Welfare and local 
Welfare Departments, to the Juvenile Courts, and to the many friends of the 
Juvenile Evaluation Center for their help, understanding and friendship during 
our first year of operation. 

We are looking forward to the further development of this facility and 
the opportunities it offers in helping children with problems. 


Respectfully submitted, 


R. Vance Robertson 
Director 


i 








JUVENILE EVALUATION CENTER 91, 





PERSONNEL 


on Date of 
Name Classification Employment 
ADMINISTRATION 
MeV ONGesRODErtSON «......00006 PA PREC COTS adele. ccterstahite helsteriits on a Sale 7-1-61 
MES NOMIRS, 26 owe ae es PrCeCUMENes GICTK. aware ae wae. soins 7-1-61 
OE OAS) ee eee BEsrOrraonGras ner 7.etes Pee eye 12-13-61 
CLINICAL TREATMENT 
UPS e [Da veel a Social Work Supervisor ......... 11-1-61 
rr S00 (rr Werle SWEET! As vcs gk eben ewe a 2-19-62 
ICG eee sce ess GCI OW OY ROT | saaei tana ne ceed oats 4-9-62 
OE bla) 2) fs RADEON T Gs cist. 25, acieaie aa ak Gans 6-16-62 
Betty deat Hendrix .......ss00+ MOR TA ONE acess tare ela Arie wo were 2-7-62 
EDUCATIONAL TREATMENT 
OAS iY thy Gee Sg al 2  eae Principal-Assistant Director ..... 7-10-61 
teak ah Seve Ee eaener-ACademic. “sam vs os aes +0 2-1-62 
fielen M. Edington ............. WaachersACuuemic “(2 ..5. 5.60 soan 11-1-61 
AGS ON ARE 9s) ee Teacher-Special Education ...... 9-21-61 
Biary Mvalyn smith .......-+... Teacher-Special Education ...... 10-1-61 
Hames We Lioyd, Sr. ..1..6eseee- (Peacher-VOcatlOnal %....4 0. ee sas 8-29-61 
CUSTODIAL CARE 
WNellie J. Bost .........-++-+-00> Food Service Supervisor .......... 8-8-61 
Bessie W. Justice .........+++++ CC eS Arse ic wean he Sse atte: (eo! 
Batch  BOWCOIICN . oes eee eee Sil eRe er ee er eT 8-1-61 
)Ruth W. Cunningham .......... iG ow a ee ae ara ee oe 2-26-62 
DEN ATC ous sts oes ves Chet (Counselor 21.5 sess edese ra: 7-1-61 
Tees 71S 5 a Wounselon av vesrk see vo nace ee 6-17-64 
er MOVES oo. ie dae eae ers eae Head (Counselor e.scs: 2 eee 7-1-61 
MR GE ILO ts, 2 ok ce oie elo ss Head Counselor <..4..0s-++ 0-2 =: 12-77-61 
Boseph McNeil ....5...2.02-565 GGlneelOr 4.4 ues ae News Os Oh cane 4-1-62 
meeorge W. Hill, III .......+++>. Head Counselor ......s0+ 9-22" 5 1-27-62 
Maunita H. Morris ...-<.-+-+eeee- CoUuTISClOT “ne coe ce tet oe ge ies 7-1-61 
Merc milion VV ALLS) esi ee ss eas Counselor s.eests seer eee ee ee 23-02 
Op aa Ute Counselor a. ness eases oe 3-10-62 


MAT eaD Piller’... cs eee es > aA Done ee es 10-7-61 
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Personnel—continued 


OPERATION AND MAINTENANCE 


JamesmAce Wattnews foley. oteroue tae Maintenance 
Wallacestieet ensley wae sec Maintenance 
Aaley-A. McDonald’... ses. 6s ae Maintenance 
Owed eelelms mewn es eevee eee Maintenance 
William E. Burnette, Jr, ........ Maintenance 


Mothers @hapmanive sc). ee Maintenance 


eeceeeeeer eee ee 


ooeereeeer ee see 


eeeeeeveeeee es eo @ 


eooeoeeere ee eee ee 


eeceeeeer eee ee ee 
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GENERAL INFORMATION 





EL TS SESS IS 5 a iD A a 1961 

re ERE ERS CT eo 266.59 

anil balmeA Shepsmeeeee ee oe Lie Pee: eee ee eee ee ] Sh OLA SO0 

Seer evestente 2 50,000 
BUDGET 


For the Year ended June 30, 1962 


Year Ended 
June 30, 1962 











BH AMEEVCCU DRE TING Tits mumsnet es ke $216,937 

Were mee veCe] DL smreee ea ee ee ee te oo = gt “lial & 20,741 

ANT) ID 1:0) FOUL EUG C) 1) nnn ee ee 196,19€ 

Cost Per Capita: 

ANT St@ureesey 2. Pa 4,655 

Ong IRCeSWo) ee a ee ee 445 

PENCE [ONC C1 Acta Cerne ee ee eee ee 4,210 
Summary by Purposes: 

i, o ANaieinneeeietare, 2.5 ee ee ee ee ee eee 20,970 

TRL, = (Cuitenvorsl, Gpgerny ay ney chee ea oe ne ee ee ey eee ee oe 21,828 

VinmancavionaleDreatiment. —..- 8-2 30,322 

THY, = Crrsikodtiel! (Ghaigs ee. a ee ee eee eee 72,109 

Wentinerationeandswaintenance — 4.22... oee e 67,029 

Niankinenccm COMmMpensation esol seb ee See a ee 179 

ReimbursementetostederalaGovernment iass en a ee 4,499 

$216,932 


OTN G22 1 ere oem es ye ee es ee ee es 
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MOVEMENT OF POPULATION 


Year Ended 
June 30, 1962 


On Roll’ First of -Year a 222 sr wae ce oe ee 0 
ADMISSIONS 
Receivedstrom (Courts 2222 322s ee ee ee 0 
Returned) from Conditional) Release) Bessa se ee 3 
Runaways; Returned) 2. oS oe ee rn ee ee ee 0 
ransterred strom Others institution see eee ee ee 167 
Other- Admissions 2:4 ec seek eS ee ee eee eee 0 
TotalicA dimissio 1s y Secs ee ee ee ee ee re ee ee 170 
On Roll and Admissions; 221202) Ge 0s 2 ee ee ee 170 
SEPARATIONS 

Discharzced without) Conditional Release mse ee eee 6 
Conditionally Released 722 ee ee a ee ae eee ee 46 
REG UR TOL WES tere es er ee ee eee 1 
Transferred to ‘Other Institutions \2.22-— 22 Sh ere 29 
Other: Separations pcs ee ee ee eee ee 0 
Total Separations sc. -5 cele eee ce ee ee ere ee ea ee ee 82 
Population “Hnd sof iY carpe 22 ee ese a ee ee eee 88 
Averace Ropulation forithe sy cary ee ee ee ee ee 46.6 
“average: Agelof Students: 2 22 ee ee ee ere 14.7 
Averagcen Length of Enrol tr ert ree ee ee ee 3.7 mos.. 


Parental Status of Students in Institution at End of The Year 


Year Ended 
June 30, 1962. 


Parents living. together sso ee ee ee ee ee eee 33 
Parents weparated 2.20025 ees eae ee Nee eee ee ee ee er eee ee 24 
Parente divorced: jeste 0 ee ee ae ee oe ie eee mee Fe ee DE aE Ee ee eee 4 
SUS OL LMC Y A och ot meee Nas Coe Ans ie eb ra REA REESE igh eae ns make bey dee, SURE AN Lh adh Go athe da Sear eh Oe 7 
Step- Mothers eee Se ea See eee Ae 2a RE EE ee Se ee LO eee 2 
Bather econo rth 2 cat a ara es a ae cc ee eae 9 
Mother; deceased 525 ote ee a at ee ee ee 5 
Orplisin sy, a ee De er a ea ee Ce eee 2 
Boster “Daren ts qu 7c)" 2) e Sete a ee ee eee eis ie ee ee ae 9 
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AGE AND GRADE CLASSIFICATION 
SCHOOL YEAR 1961-62 





Age | Grades 





Special 
Education 






































Total 
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DISTRIBUTION OF POPULATION BY COUNTIES 


Admissions Released Total 
During During June 
Year Year 30 








County 
Year Ended June 80, 1962 





PAST YVATIUC Go cee, ere ee SR ee eee ee ee eee 
Alexander ara eee ae fetta ee ee, oe eee 
ANSON ees plete See Cn eae et Tee eee ee 
ING TG Kose Shee pe ays eel ee ee 
[Ba eo (2h oy eee ae pL idee oe ae ye Ia Pe he es 
EULA Shi Ck pee ee ee 2 ne ee 
BuUncombes === — == ae Bers) Mae 6S it 
Burke zy =) So ee ee = pa eaten 
Dabarrus —— peers be 2 Se ee SO 
Caldwell =a A ee Ros 2 isey ps El 
Carteret lie wees abe sew 22 ee ee eee 
Catawba eae ey ben tee eee RA ie eee Oe ee 
hatha ma== === Pek eh ees eee ees ae 
Sherokee peewee ee ob fe A is tet cape Pa es S 
Clay — o SE ee ss ee La, A ot ee 
Craven see = ee: Ape Fag wl eT, 
(Grove exer tsvial(c Wyte eee ee keen ween ee eee ees oe ed 
Davidsone ) =o. 2 s32 4 fs ee = 
Durham ___— ane See SM SAS) Vin yO a 
Edgecombe _..__~.- NEAL 7 pes, Meroe 2 7 aes 
Forsyth = = aoe ee ee el 
Frankiin ; a eee PS 2 eee 
Gaston __ eh - a ise t ot 
Gates; see oe ee ee pee aS 
Granville __ = Bede eC. bt cee ee e 
Guilford S Spe eee Behn OE UES) “Met eT 
ali faces =a Sa sa renee AE Net eid ne 
Haywood 2222222 ee _ he a ara 
Henderson Beas RO pa TER EGE oe 
Hoke __ be oes &: pt De Renee Ee, 
Iredell] ____ sap = 
Jackson) 222s ee a Ye a's Soe 
Johnston Sa NS Se en eee eee ee 
Lee eas * 
Leno a pe ee ae ee 3 
Lincoln & Ebr g Nye Bae fe nee sos Ste Bade et es 
Madison oe — capers te 9) 2 ew vege ead 
Martin ae as Ben ee rises 
Mecklenbic sae. 2a ae Cee ne Soe Pe 
Moore ae ee 

New Hanover es 
Orange ie SD Pe ee ha I ae eo Bs Ne ts oo 
Perquimans SEG le EEN, St ae el Bt 
Pitt ks oe eae ee = 
Randolph _____ ee eae = 
Richmond _ b aw 
Robeson Bt an. 
Rockingham —____ _ 
Rewan ; en ae earaee 
Rutherford Pe 
Sampsone 2 eee = 
Stanly 
Stokes cab, iat Se, Sy EO S 
Surry ane 
Transylvania _ 
TInion 
Wake _ 
Wayne _ 
Wilkes n& 
Walls Ont (a B= es = ee ee ee 


Totals Rees Tre Ny EE ED 170 
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